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Welcome

Welcome to this guide for members of the 2015 NHS Pension Scheme for
England and Wales.

From 1 April 2015 there are two separate pension schemes covering MHS workers, This guide refers to
the 2015 NHS Pension Scheme for England and Wales and focuses on those members who belong to this
scheme, This is all eligible workers as described in the ‘Membership and Contributions’ section of this
guide, except those who are allowed to remain in the 1993/2008 Sections of the NHS Pension Scheme
due to the ‘protection’ arrangements. The protection arangements apply to:

Members of the 1995/2008 Scheme who, as at 1 April 2012, were either already over their normal
pension age ar 10 years or less from their normal pension age and in active membership on both 31
March 2012 and 27 March 2015 arg entitled to full protection, Members with full protection will remain
in the 1995/2008 Scheme until they retire.

Members of the 1995/2008 Scheme who, as at 1 Apnl 2012, were more than 10 years, but not more than
13 years and 5 months from their normal pension age and in active membership on bath 31 March 2012
and 31 March 2005 are eligible for limited protection, We call this tapered protection, Members with
tapered protection will move to the 2015 Scheme, but on a date later than 1 Apnl 2015 depending upon
their age.

Those not in active membership of the 19952008 Scheme on both 31 March 2012 and 21 March 2015
may still gualify for protection provided they rejoin the Scheme after a break of less than 5 years.

Pensicen planning reguires thought and up to date information to help you make decisions about your
future, We hope that you find this guide wseful and infermative. IF vou have any feedback about this
guide then please contact us using the details on page 25

If you only have Pension Credit membership in the Scheme, the information in this guide may not apply.

Information for pension credit members is available on our website at:
wiwaw nhshsanhs uk/nhs-pensions
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How will this guide help you?

By reading this guide you should get a good idea of the benefits that this Scheme provides,
It explains the Scheme’s main features and highlights where to get more information if you need it

More detailed information is available on our website at: www.owealthgenius.co.uk. This
includes factsheets that axplain specific parts in more detail.

Membership of an NHS Pension Scheme allows you to receive tax rebef on your contributions and get a
tax free lump sum, within certain limits, when you retire, Please note that pensions in payment are taxed
in the same way as income.

There are limits cn the amount of pension benefits you can have without incurring additional tax, More
infermation about this can be found on our website at; wwwowealthgenius.co.uk

The small print

This guide s intended to provide you with a general overview of the benefits provided by the 2075
MHE Pension Scheme. We have taken great care to get the details right at the time of publication but
it does not give a complete or legally binding statement of the law and Regulations which govern this
Scheme. Mothing in this guide can override the Regulations that set out the conditions of entitlement
and determine the rate at which benefits are payabie. In the event of any conflicting information, the
Regulations will prevail,

You can find the most up to date version on our website at: wwwowealthgenius. co ulk

If you are inarmy doubt about how your benefits are calculated or what vou may be entitled to, please
contact your local pension administrator ar MHS Pensions

Like other public sector pension schemes, the NHS Pension Scheme contains provisions which, in certain
extreme circumstances, could result in the offsetting or forfeiture of all or part of a member's benefits.

Offsetting (& reduction in the amount of berefits pavable) can be authorised if, a5 a result of 3 member's
crimingl, negligent or fraudulent act or omission, a less to public funds adses out of, or in connection
with, the member's employment,

Forfeiture {loss of all or part of pension rights) can be authonsed where the Secretary of State is satisfied

that the offence has been gravely injurious to the State or is liable to lead to serious loss of confidance in
the public service

General Wealth Genius 3
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How does the 2015 NHS Pension Scheme work?

The 2015 Scheme is a Career Average Revalued Eamings (CARE) scheme. This is a form of defined
benefit pension scheme, which means you get a gquaranteed level of benefit at retirement payable
according to a fived formula. Pensicn benefits for all members are calculated wsing the same method and
revaluation rate

In a CARE scheme your pension is based on your pensionable pay throughout vour career, The pensian
vl earn each year is based on actual pensionable pay in that Scheme vear and is increased by a method,
known as revaluation, each year up to retirement or leaving. A 'Scheme vear’ runs from 1 Aprl of cne
year to 31 March of the following year. The final pension payable is calculated by adding together the
revalued pensions earned in each year of membership.

How a CARE scheme works

The diagram on the following page illustrates how the NHS Pension CARE scheme works

General Wealth Genius 5
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CARE - how it works

You earn 175410 of
your pensionable pay as
pension e@ach year you work., J

This is then revalued wsing an
agreed formula (the amaunt of

\“{ Treasury Order plus 1.5%) until you

@ retire or leave (say 3.5% in total for
TN the purpase of this ilustration)

"

X |oooo| w \{

Anniial
sionable DDD ¥
P wialalll O
Build UP rste

Year 1
Aftes Mevaluaison

The £333 that Tom earns (o year 115
revalued at the begining of the next year.
o at the begining of year 2, this
part of Tom's pension is increased by
Fﬂfﬂlmpl‘h Toxm earms fiﬁ.ﬂ'ﬂ'ﬂ 5333 X 35% = E‘! to HWE fa.sa P £1= = H‘s

so his pension in year 115 worked out as:
£18,000 x 1/54th = £333

@

You receive a new

The pot continues - i
13 be revalaed until retirerment ‘pot’ foreach
WO TELINe oF leave, year yau are a member,

After 20 Years'
Revaluation

Year 1 retirement pot
Tem's pot for yvear 1 is worth £640 after
20 years' service.

Add up the pensicn you
earned each vear (after
it has been revalued) to

find your total pension.

Annual pension at retirement
If Tom's pensionable pay rises by 4% each year, by adding
all of the other years' pension pots together, he could
expect a pension of £13,422 a year after 20 years’ service
[salary in year 20 = £37,923).

The figures used fiese are purely ilustratise, For 1he purposes of ilstration i has been assumed 1hat Tregsury Oroders and pay rses are
projectad &1 the sarme levels thioughouwt the 20 year penod, But m practce they will change fram pear o year. The figwres quotad in the
anoye ilustration have been rounded for the purpose of simplification. Actual cafoulations would be in pownds and pence as appropriate.
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summary of the main features and benefits

Yaur pension builds up depending on four fectors. These are

% Build up rate

The amount of pension you earn each year s determined by what 5 knowm a5 the ‘bulld up rate’
which s usually shown as a fraction of your penstonable earnings.

In this Schame the build up rate is 1/548h, 30 vou earn a pension aach year of 1/54th of

your pensionable earnings, For example, if you earn E18000 in & vear you would earn a pension
for that year of 1/54th of 18,000, which is £333 (rounded down for Mlustration purposes onlyl,
This is the pension you would build up for that year.

2. Annual revaluation

Your pension earned each year will be increased each year by a rate, known as ‘revaluation’, in
the pericd before vou retire or leave.

In this Scheme the revaluation rate is determined by Treasury Orders plus 1.5% each year.
Treasury Orders are the method by which the Treasury nofifies the value of the change to be
applied as part of revaluation. The pension earned in a Schame year [April to March) is revalued
an 1 April of the following and each subsequent Scheme yvear until you retire or leave, For
example, if the Treasury Order in a vear was 2% then the pension would be revalued

by 3.5% at the beginning of the following year. The revaluation rate may go up or down and may
even be a negative amount.

If you leave this Scheme before becoming entitled o claim your retirerment benefits, annual
revaluation stops and is replaced at retirement by the addition of Pensions Increase. Pensions
Increase s used 1o maintain the value of your pension against rises in the cost of living.

3. Length of S5cheme membership

You can continue to build up pension rights in this Scheme until age 75 with na limit to the
rumiber of years’ pensionable earrungs that can be taken into account. The more years of
membership vou have then the greater number of annual pensions vou will earn leading to a
bigger overall pension.

4, Pensionable earnings

This is the amount of your income that represents your actual earnings for NH5 work and is used
to calculate the contributions you pay and how much pension you earn each year, If your pay
goes down in any Scheme year, for example you change to a lower paid job, then the amount of
pensian you will @arn in that year will be less than previous years. Maore information about what
counts as pensionable earnings can be found in the next section.

Ganeral Wealth Genius il
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What counts as pensionable earnings?

Your pensionable earnings are determined by your employment ar engagement terms a5 shown in the table
below,

Employed by: Pensionable earnings include:
an NHS arganisstion; or - salary
a GP surgery; of s WibEs
«  fees

A member who is engaged

[E 1N

a non-GP provider; or
a diréction body; or
an Independent provider

Pensionable earnings:

= a4 set out in the GP Providers/
nan-GF Providers cerbificate
of pensionable income and
other GP. penslan forms,
see our welsite for further
information

o @6 set out in the General
Dental Practitionsr's annual
reconciliation report (ARR),
see our website for further
informaticn

a GP provider ar non-GP
provider

a general dental practitioner

Impact of salary sacrifice

Pensionable earnings excludes:

banuses

v PAaYMENTE 10 COvr gXpRnses

«  payments for avertime in
excess of full time equivalent
hoisrs
non-consplidated pay ewards/
Increases

Pensionable earnings
excludes:

v pensicnable eamnings
excledes non-MHS income

Further guidance regarding
inceme that is non-pensicnable
can be found in the GP Guide
on our weahsite:
wwiwnhsbhea nhe uk

Each year of your pensionable eamings counts separately towards the build up of your final pension
benefits. Therefore entering into or continuing with any salary sacrifice arrangement (e.g. Childcare

Vouchers, Lease Car Schemes etc) that reduces your gross pensionable earnings will have a negative effect
an the amount of pension you are able to build up in that year. The overall effect from participating in any
salary sacrifice scheme would be to reduce the amount of final benetits you build. Far mare infarmation
please visit our website at: www.wealthgenius.co.uk

Annual Benefit Statements

After the end of each Scheme year (31 March), an Annual Benefit Statement of the pension benefits you
have earned will be available for you to view. This will be either.

*  part of your Totzl Reward Statement (TRS) which will also provide you with information about your
pay, anrual leave and any local benefits offered by your employer; or
¢ 3 stand alone statement covering pencion benefits anly

You can access your statement through the TRS portal at: www totalrewardstatements.nhs.uk/

For more information about the statements, pleases wisit the TRS information website at;
wwrw weaslthgenius.co.uk

General Wealth Genius
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Membership and contributions

Eligibility to join the 2015 NHS Pension S5cheme

This Scheme is open to any NHS workers aged between 16 and 75 who are;

directly employed by the MHS

medical, dental and ophthalmic practitioners and trainees

general medical practice staff

eligible staff of independent providers granted access to the Scheme

eligible staff of employers granted direction or determination status by the Secretary of State
nan-general practitioner providers

freelance locum medical practitioners.

You will not be eligible to join if you:

are aged over 75

only hold an honorary NHS appointment

are nod @ practitionser and are emploved through a General Dental Senvices (GDS) or Personal
Crental Services (POS) contract

are in receipt of benefits from the 1995 Section of the NHS Pension Scheme (except an ill health

pension and you are under age 50 when you rejain)
arg eligible under 'Protection’ armangements to confinue contributing to the 19852008 Scheme,

Membership and contributions Wealth Genlus 9
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Auto enrolment into the NHS Pension Scheme

The MHS Pensian Scheme is the default pension scheme for NHS workers 1o be automatically enrolled in
under government efforts to increase levels of personal pension saving in the UK,

Membership of this Scheme is vohuntary but if you are dligible you will be automatically errolled and made a
member from the day yoau start or restart in the NHS, unless you decide to opt out after joining, This ex-
cludes freelance lacum medical practitsaners who need b3 opt to join the Scheme,

From your employer's staging date, re-enrolment date or the date yvou become an eligible worker your em-
plover may automatically ensoll vou into this Scherme. IF you are ot eligible 1o be automatically enrolled yvour
employer will enroll vou into an Alternative Qualifying Pension Scheme.

For further information please read the Suto Enrolment section of our website at:
wiww wiealthgenius.couk

Opting out of this Scheme

You can opt out of this Scheme at any time but you may be automaticaily re-enrolled by your employer evary
three years under the auto enrolment process. You can opt cut by completing the application to leave the
MHS Pension Scheme [R0502) forrm which iz available to download and print from our website at:
winw.wealthgenius.couk Before opting cut of this Scheme you should carefully compare the

relative cost ta vou and the whole package of benefits provided. if you are in NHS employment you may
apply 1o your ermgleyver ta rejoin if you continue to satishy the eligibility conditions. You may not regoim if you
are absent from wark for any reason.

Costs and contributions

The cost of providing the NHS Pension Scheme is shared betwesn members and employers.

As a member you pay a contribution towards your pension based upon your pensionabée eamings; the more
you earn, the higher your contribution rate may be. Emplovers pay the rest,

There are several rates of member contnbution, which are set against nationally agreed full time pay rates.

Pension contributions are taken from your pay before tax so you receive tax relief on any amount you pay.
This can reduce the net amaunt that you pay depending on your contribution rate, earnings level and
personal rate of tax

Membership and contributions Wealth Genius 10
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You can increase the amount of benefits you receve at retirerment by paying extra contributions. These
are called Additional Voluntary Contributions or 8VCs. There are different ways of daing this and each
buys vou different benefits.

« Buying additional pension

Additional pension is a flexible way of increasing your MHS pension. Under this option you choose to buy
a set amount of annual pension, which you can pay for either with a lump sum payment or by regular
contributions deducted from your pay for an agreed period of time.

The minimum amaount of additional pension you can buy = £250 and the macimum amount is currently
£8,036 (this limit may changs each vear). Every yvear before yvou retire your additional pension is revalued
by a Treasury Order. The Treasury Crder may either increase or decrease the value of the additional
pernsion at the beginning of the next Scheme year.

After you retire the additional pension will be protected against inflation by being index linked.

¥ou can choose whether your additional pension is just for you or also provides benefits for your
dependents when you die, There is a calculator to work out the cost of buying additional pensian
available on our website at; www.wealthgenius.co.uk

« Money Purchase Additional Voluntary Contributions (MPAVC)

You can pay lump sums of regular amounts to one or mare, of the MPAVC providers selected by the
Echeme managers. Contributions are invested in accordance with your wishes to build up a separate
retirement fund. When you retire you use this fund to provide an additional pension for you anly, or for
you and your dependants. You can take some of this fund as tax free cash (25% for most people). You
can also take the remaining amount as cash, subject to tax.

The MHE Money Purchase AVC providers are:

Wealth Genius
Beaufort Park, 15 Coed
Pengam, Lisvane,
Cardiff, TF14 DAL

Further information

You can find out more about ways te increase your pension saving on our website at:
wisrnLwealthgenius.couk

Membership and contributions Wealth Genlus 11
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« Early Retirement Reduction Buy Out (ERRBO)

Scheme benefits are paid without reduction from your normal penskon age. In this Scheme your normal
pension age is the same as your State Pension Age of age 65 if ater and may rise if your State Pension

Age rises. A conbract can be taken out by vou or your emplover to pay extra contributions to buy out the
reduction that would otherwise apply if vou claimed vour berefits up to three years before your normal
pension age (but not earlier than age 65). The amount of additional contributions payvable depends on your
age and the number of years' reduction to be bought cut

For an application to apply from the date of joining it must be received within three months of your
joining date, Applications received after this time will apply from the beginning of the next Scheme year
A reduction contract cannot be taken cut retrospectively for previous Scheme vears. For more information
please visit our website at; woasrwowealthgenius.couk

Important

Annual allowance (AA)

There is a maximum amount of pension saving that you can buld up in any one year before
incurring a tax charge, This is known as the ‘annual allowance [A&)° and includes benefits built
up in the NHS Pension Scheme as well as other pension savings, The annual allowance is set
by HM Revenue and Customs (HMRC) and is currendly £40,000. Your annual allowance may
be tapered down to a lower limit from & Apil 2076 if you have a taxeble income of mose than
£150,000 this increased to 240,000 from & April 2020, Your annual allowance may be lower if
you have flexibly accessed any defined contribution pension provisions.

Lifetime allowance (LTA)

There is.a limit on the amount of tax free benefits vou can be provided with from the Scheme.
Thiis 15 knowen as the lifetime allowance’.

From & April 2021 the current standard lifetime allowance is £1,073,100.

For more infarmation pleasa wisit our website at: wwwowealthgenius.co.uk

Membership and contributions Wealth Genlus 12



Transferring benefits

You may apply to transfer vour previous pension rights into this Scheme if vour previous pension scheme
is registerad by HMRC and we receve your application within 12 months of the date vou first became
eligible to join this Scheme.

The transfer will buy you a persionable earnings creditin this Scheme. This credit will normally be added
to your first Scheme year's pensionable earnings and used teo caloulate the amount of pension built up in
that wear

If the transfer i & Club transfer from a public sector CARE pension scheme, it will buy you a Club transfer
eamed pension. This will continue to be revalued in line with the revaluation rates in your previous
scheme,

It you are considering a transfer please contact your employer who will 2xplain what you need to do. You
can download a copy of the Transfer In Guide and application pack from our website at:
wwnw.wealthgenius.couk

If wou have worked for the MHS in Scotland or Northern Ireland vou may be able to transter those
pension nghts into the MHS Pension Scheme for England and Wales. The Scheme that the previous rights
ara transferred into will depeand on your last membership status within the NHS Scotland /£ Morthemn
Ireland Scheme and how long ago you left that Scheme.

Any pensian rights transterred in will increase yowr MHS Pension benefits in accordance with the rules of
the appropnate Scheme.

D Wealth
FCenvines

Important

There are additional time limits that must be met in respect of transfers between 'Club
schemes. More infarmation can be found in the Transfer In Guide and application pack

If vou have been a member of the NHS Pension Scheme in Scotland or Morthem Ireland it is
important o note that your benefits will not transfer automatically to this Scheme. You must
apply in writing to MHS Pensions for a transfer to be made.

Transferring benefits Wealth Genlus 13
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Leaving early
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This Scheme provides a number of options for those who leave or opt cut before retirement.

The table below explains which opticns are available to you if you do not intend o retum to NHS

employment

Optlan

Less than two years'
membership whon you

At least teo YRS
membership when you leave

Leawve your benefits in this
Scheme and have a deferned
pEnsian

Transfer the value of your
benefits to another HMRC
registerad pension
arrangement (subject to
satisfying time limits)

Mo, undass you have transterred in
a personal pension

*as, if you are under normal
pension age; and you joined your
news persion arrangament within

12 months: ard

v apply for the transfer within
12 months of jodning your rew
BITangement

¥es, ifunder normal persion age
hut only to another occupational
pensaon schama that provdes
dafined benafits

Refund of your
contributions, less tax and
Mational Insurance
contributions

Yes, if under rarmal pensaon age
and you have not fransferred a
personal pansion into the Scheme

Mo

" oL WEne 4 member of the 19952008 Scheme bafome mdeing 1o the 2005 Scheme, your 19952008 Scheme memibership will be linked 1o your

2015 Scherme membership o deteming whetern, o otal, pou have moee than tao yesrs” membership.

Leaving

Wealth Genius
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Taking a refund

Taking a refund of your own contributions is usually the least beneficial outcome for you compared with
lzng term pensicn provision. This Scheme provides for linking periods of contributicns separated by
breaks of five years or less, so you may prefer to delay claiming a refund until you have a firmer idea of
vour future intenticns

If you have less than two years’ membership {including any linking membership in the 1995/2008 Scheme
prior to moving 1o the 2015 Scheme} vou may be able to have your own contributions refunded, less
Incame Tax and Mational Insurance deductions, You will not be entitled to claim a refund it

= yoll are over normal pension age as yvou will be entitled to pension benefits

vou areinreceipt of & 1995 or 2008 Section pension but have not reached normal pension age

for the 2015 Scheme. In this case your 2015 pension benefits will be deferred until you reach your
normal pension age or will be reduced if claimed early

*  you have transferred in the value of benefits from a personal pensicn arrangement, In this case
vour pension benefits will be deferred until you reach your normal pensian age or will be reduced if
claimed earlier,

Further information
For more information please read the Leaving Early and Transferring Out Guide available on our
website at; www.wealthgenius.co.uk

e

=

h”\,fﬁ
A—=_1
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Rejoining this Scheme

Rejoining this Scheme before retirement

I ywous rejoin this Scheme with a break of five years or less, your previous period of contributicons will link
with your currént periad and the pension rights you built up before the break will receive full in-scheme
revaluation for each Scheme year during the break, This is deterrmined by Treasury Orders plus 1.5%.

I woul rejoin this Scheme with a bresk of more than five vears, vour previous period of contributions will not
link and your benefits for the earlier period will be calculated separately, Only vour new period of benefits
will receive in-scheme revaluation as described above, On retirement the earlier pericd of benefits will be
revalued from the date the break began by the application of Pensions Increase,

Rejoining this Scheme after retirement

Members are eligible o rejoin this Scheme, after drawing their 2015 Scheme pension benefits, up to the
mawirrssry age it of 75, and build a separate pension frem that in payment,

If wou were previoushy a member of the 19952008 Scheme and have claimed or intend ta claim benefits
from that Scheme, please read the information for members with benefits in both the 19952008 Schemae
and the 2015 Scheme available on our wabsite at www,nhsbhsa.nhs.uk/nhs-pensions

Rejoining the Scheme Wealth Genius 16
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Retirement

Narmal pension age

The normal pension age is the age that you can retire from NHS employment and have your pension paid
without reduction for early payment

In this Scheme, your normal pension age is the same as your 5tate Pension Age or age 65, if
that is later.

You can calculate your personal State Pension Age by using the calculator available an
www.gov.uk/calculate-state-pension

You may choose to retire from work before your normal pension age, but on or after your minimum
pension age (currently age 351 If vou do this your benefits will be reduced because they will be paid
earlier and for longer than if vou had retired at your nommal pension age, Further details on this are
included in the early retirement part af this guide on page 19

Taking your benefits

This Scheme offers fexibdity around retirement and you can choose 0 take part or all of your benefits
between sges 55 and 75, IF you wish to take all of vour benefits you must end your contract of
employment/for services and ot return for 24 hours. A summary of the options open o vou are:

Before normal pension age

You may take some (known as ‘drawdown’) of all of your pension benefits after reaching minimum
pension age. The benefits will be reduced because they are being taken earlier and for longer than if you
had retired at your Normal Pension Age. You can continue to build further benefits whilst you continue
in or return to NHS employment.

At normal pension age

If you take some (known a5 ‘drawdown’y or all of your benefits at normal pension age, they will be paid
in full. You can conbinue in, or return Ba, MHS employment.

After normal pension age

Any benefits taken one month or more after your normal pension age will be increased to take account
that they are being paid later than your normal pension age. A table of the current uplift factors can be
found on our website at www.wealthgenius.co.uk. You can continue to bulld up further

benefits whilst you continue in, or return to, NHS employment.

Important

At age 75 you must claim all your untaken benefits and cease membership of the Scheme.

Retirement Wealth Genius 17
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Benefits at retirement

This part of the guide describes the bensfits that you can expect to receive from this Scheme when you
choose 1o retire,

Retirement pension

The total value of the pension benefits built up and revalued whilst you bave contributed 1o this Scheme, as
described in this guide, will be payable,

Lump sum (pension commutation)

You may be able to exchange some of yvour pension for a tax free lump sum within certain limits. You will
receive £12 of lumg sum for every £1 of pension you give up.

It may be possible to take up 10 a maximum tax free lump sum of 25% of the capital value of your benefits
te be pakd, (The capital value is the value placed on your MHS Pension Scheme benefits by HMRC and is
calculated by multipkying the pension payable by 20 and adding any lump sum o be paid) The amount of
tax free lumip sum you can take is governed by a limit set by HMREL,

The actual amcunt of tax free lump sum available may be:
+  higher if vou hold certain types of HMREC protection; or

o lower if you already have benefits in paymant

You cannol give up pension to provide a lump sum that would cause vou o exceed HMRCs tax free Simit
and have an unauthorsed payment Unauthorised payments are payments which are not authorised under
HMRC s lifetime allowance legislation and which, when made, generate an unauthorised payment tax
charge on the recipient of the payment.

Partial retirement (known as ‘draw down”)

A factsheet of detailed information and a caloulator i available on the website under the "Partial retirement’
section,

If wou reduce your pensicnable garnings by at least 10% and you have reached the minimum pension age
af 55, you may partially retire and take some of your benefits. You can take a minimum of 205 {or any
minimmum amount set by FIMRC) and & masimaum of 30% of your aown pension entitlerment and continue to
bl wp future pension rghts,

The banefits would be reduced if they are paid before vour normal pension age Your pensionable eamings
miust remain reduced for at least a yvear otheraise you will cease to be eligible for the pension that you have
taken, You can draw down yvour benefits twice before retinng completely, You do not need to take a 24
hour break 1o claim partial retirement benefits.

Retirement Wealth Genius
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Early retirement

Early retirement pension

You may claim payment of your pension before yvour nommal pension age if wou meet all of the fallowing
Criteria;

hawve reached normal minimum pension age (curmently age 55) but not yet reached normal pension
age

*  have been in the Scheme long enough to qualify for pension benefits [currently two years)

¢ have ceased all NHS emplayment.

An early retirement pension is reduced because it is being paid early and for longer than if you retired
at your normal pension age. The amount of the reduction depends on how many years before normal
pension age the pension is being claimed and is applied to the pension before commutation (the
exchange of some pension for a lump sumb, The early retirement factors are available on our website at
wiwwowealthgenius.couk

Impartant

Where an ERRBO has been bought, the payment of additional contributions will be taken into
account before the application of the early retirement reduction. See the 'Increasing pension
saving' section of this guide on page 11.

Premature retirement on redundancy

I wou are retired prematurely because of redundancy vour benefits may be paid immediately, You must
have:

= ot least bwo years qualifving service

= reached the minimum pension age

= bwo years' continuous employiment

= contractusl terms and conditions which entitle yvou to claim the redundancy pension as an
alternative to receiving, either in whole or in part, the cash redundancy payment from your
employer.

I you are made redundant after the minimum pension age you may choose to take your redundancy
pavment and have yvour pension paid at normal pensicn age, or take vour pension benefits immediately.
Whether vour benefits will be unreduced or partially reduced vill depend on your contractual terms and
conditions,

I yous choose o take your pension immediately your employer will use your redundancy payment 1o
meet any additional costs that arise, paying the balance [if any) 1o you

Whaere the amount of the redundancy payment is sufficient to meet the additional costs your benefits
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will be paid in full.

Where the amount of the redundancy payment is not sufficient to meet the total additional cost of
unreduced benefits, vour employer will pay any shortfall if your contractual terms and conditions provide for
this.

Where your contractual terms and conditions do nol provide for your employer 1o pay any shortfall you will
have the option 1o

v pay the shortfall vourself and receive all of your benefits unreduced
»  pay part of the shartfall vourself and aveid the early retirement reduction in part; or
v make no top up payment youwrself and receive benefits which are in part unreduced and part reduced.

Premature retirement in the interests of efficiency

If vou are retired prematurely in the interests of the efficiency of the service your benefits may be paid
without reduction and yvour emplover will meet the cost of paying the pension eary. To gualify you must
have:

reached the minimum pension age
v atleast two years gualifying service
v 4t least two years' continuous employment with the employer who is prematurely retiring you.

Mare than one job in the NHS

¥ you are retiring on redundancy or in the interests of the efficiency of the service and you have more than
one job in the MHS, you may either:

*  take your benefits in respect of all your pensionable NHS jobs. If you do this, you must leave all your
jobs for at least one day; or
« take your benefits only in respect of the employment from which you are retiring prematuredy,

In ether case you can remain in or rejoin this Scheme if you continue or subsequently return to NHS
employment.

Further information
Further details on premature retirement can be found on our website at:
wiww.wealthgenius.couk

Allocation

If you are in good health vou can choose 1o allocate (give up) part of your ovwn pension 1o provide a Moger
pension for any dependant when vou die. This allocation can be 1o a spowse, civil partner, qualifying partner,
ar in certain circumstances, a child. The allocation must be made before you retire and you cannot reverse
this decision once it is made. YPlease read the Allocation facisheet before completing the application form
These can be found in the “Applyang for your pension’ section of cur website at:

wiwnw.wealthgenius.couk
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The State Pension Scheme and other pension schemes

This Scheme is completely separate from State Pension arrangements or any other pension schemes you
may be a memiber of, This means that you will normally get 2 separate State Pension as well as your MNHS
Pension.

The State Pension Scheme changed toa single tier system from & April 2016, These changes will only
apply 1o you if vou reach your State Pension Age on or after & Apal 2076

This charge will not affect your NHS pension, You will continue to pay cantributions fo this Scheme
based on yvour tiered contribution rates and eam a penston as explained in this guide.

Before & April 2016 the State Pension scheme had two tiers: the basic State Pension and the additional
State Pension. Scheme members paid & lower rate of Mational Insurance contributions because they
comtributed to this Scheme instead of the additional State Pension. This is known as cortracting out

The introduction of a single tiered State Pension meant that contracting out ended and members no
longer pay a lower rate of Mational Insurance, This may have an impact on your Lake home pay.

If you hawve arranged your own persenal pension, or have pensions from other employment, these ang
pavable as well as vour pension from this Scheme but it 15 up to vou to choose when you take these,

Because of pension tax legislation, you may need o tell us about these pension arangements including
any that are alresdy in payment, when you come to retire,

Applying for your benefits

Your pension will usually be paid monthly for the rest of your life, NHS pension benefits are protected
against inflation by the apphcation of Pensions Increase {PIY linked to a measure set by the governmaent.,
This means that they may increase each year, in Agril, for as long as they are being paid. In your fiest year
of retirement a part year increase may apply.

When vou are retiring you need to apply for your benefits using a form available from your emplover. To
ensure that you receive your benefits on time this should be completed at least three months before your
internded refiremeant date.

Claiming deferred pension benefits

A deferred pension is & pension which is not in payment and is not being added to through active
scheme membership.

If you hawve deferred pension benefitz in this Scheme, these will usually be paid at your narmal pension
age provided you are not in MHS employment. To dlaim these benefits you will need to complete the
deferred benefits claim form (AWEP) which is available to download and print from our website at:
wwrw.wealthgenius.couk
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lliness, life assurance and family benefits
Il health retirement

If you have at least two years” membership and are too il ta wark in your present job you may be able ta
retire earty and take your pension benefits. There are two tiers of il bealth retirement and the benefits yvou
get will depend on whether or not you are capable of undertaking employment elsewhere, see table below.
The minimum pension age does not apply in the case of il bealth retirement. 1l health pensions may be
increased each April by the application of Pensions Increase linked to a measure set by the governmeni

It may be possible to move between the tiers after retirement where our medical advisers indicate your
conditon may meet Tier 2 requirements within three vears of retinng.

If you are terminally ill you may take your benefits immediately as a serious il health lump sum.

Your benefits may be reduced or withdrawn if you take up further employment after retiring earty due to ill
health.

You may apply to be considered for il health early retirement by completing the consideration of entitlernent
to il health retirerment benefits (AW33E) form which you can get from vour employer.

If you are a deferred member and you become too ill to undertake regular employment you may apply
to take your pension early without reduction. Your benefits will not be enhanced. The consideration of
entitlement for early payment of deffered benefits due toill health [(AW240) form is available to download
from our website at: wwwowealthgenius.co.uk. Do not delay completing and returning this form

as that may affect the date from which we can pay the benefits.

Further information
Further details abaut ill health retirement and examples of how it s aloulated can be found en our website
ot woewowealthgenius.co.uk

Il haalth retirement tiers

Definition Entitlement

Tier 1 Unalbte to do current job due to permanent Pension already sarmed paid wathout
il Feealth. reduction.
: ]TEE"’  any :“;"g“'ﬁ" empaymen of Tier 1 plus the ‘tier 2 addition’ which is
Tier 2 : .:Immn o e ;rrlp AL U tl:lI::.'l:-ur pro rata enhancement based on 1,2 of
T:::;:: e AR E R A I prospective pension to normal persion age.
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important

Your ill health retirement benefits may be affected by HMRC s annual allowance legislation.
If you are accepted for Tier 2 this does not mean you will meet HMRC's Severe Il Health
Condition; a separate test will be undertaken. You can get more infermation about this on
our website at www.wealthgenius.co.uk

Serious ill health lump sum

If you become terminally ill you may be able to take your benefits immediately as a lump sum, subject
to certain HMRC conditions, and they will not be tested aganst the annual allowance imits. Ta claim a
serious ill health lump sum you will need to complete the application to commute ill health retirement
benafits (AW3417) form, available from your employer. Your application will be subject to acceptance by
the Scheme's medical advisors,

If you are age 75 or over the serious |l health lump sum will be subject to a serious il health lump sum
charge of 45%, payable by the member. This tax charge is deductad from the lump sum before payment.

Life assurance and family benefits

This Scheme provides lump sum and pension benefits to eligible dependants in the event of your death,
The benefits payable will depend an your circumstances at the time of yvour death (these are listed on
page 26}
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Lump sum on death benefit nomination

This Scheme allows you to neminate one or more peogle or altermatively one arganisation to receive the
lump sum on death benefit. A nomination can be made, changed or cancelled at any time. To make or
change a nomination you should complete the lump sum on death benefit nomination form [DB2). To cancel
an existing nomination yvou should complete the existing nomination cancellation (MOM 1) form, Further
information can be found on our website st wenawwealthgenius.couk

Any lump sum due will be paid to your spouse, registered civil partner or qualifying Scheme partner, If you
do not want this to happen you should naminate someone else to receive the benefit. A form 1o nominate
wiihe youl want i réceive this benefit can be downloeded from our website at;

wiwrw,wealthgenius.couk Please note that the lump sum may be sulbject 1o inheritance fax if it

is not paid 1o your spouse, of civil partner. A lump sum payment 1o a qualifying Scheme partner may also be
subject to inheritance Tax.

If youl have nol nominated & person (o receive the lump sum on death benefit and you da noet have a
spouse, registered civil partner or gualifying Scheme partner the lump sum will be paid fo your persenal
representative,

Impaortant

HMRC has strict rules concerning the payment of the lump sum on death benefit The lump sum
on death benefit must be paid within two years of the member's death first being notified to us,

After two years the lump sum will be subject to a HMAC tax charge of up to 45%
MHS Pensions has no discretion and must deduct this tax charge from the lump sum payment

If you die after reaching age 75 the lump sum is subject to a special lump sum death benefit
charge of 45% if paid to an arganisation or the marginal tax rate of the recspient. This tax charge
is deducted from the lump sum betore payment.

Payment of dependants’ pensions

These are payable to vour dependant (spouse, civil partner, qualifying Scheme partner or dependent child)
from the date of your death. if vou are not in a legally recognised relationship, there are criteria that must be
met for your nominated partner to qualify for benefits and these will be checked in the event of your death.
A partner nomination (PM1) form to nominate a non legal partner can be downloaded from gur website at
www wealthgenius.couk
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Important

It & important that you keep your nominatiens up o date (o ensure that your benefits are paid
a5 swiftly a5 possible to who you want o receive them, Forms are available onour website for
wou to nominate who you wish to receive any lump sum and aksoe to register your partner for a
pension at www,nhsbsa.nhs.uk/nhs-pensions

Adult dependant’s pension

An adult dependant’s pension s payable forlife to an eligible spouse, civil partner or qualifying Scheme
partner. Maore information is given on page 26,

Children's pensions

Children’s pensions are payable for an eligible child or children until the age of 23. If the child remains
unable to earn a living due to s condition which existed bath at yvour retirernent and at the date of your
death, the chikdren's pension can be paid indefinitely. More information is given an page 26,
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Benefits payable

The following tables show the benefits that are pavable from the 2015 Scheme.

Death
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: Death of a recent
Death in Death of a

leaver with less
than two years’

Death with
T pensionakle e G *
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memberchip
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8l pension egua o
a-g the rate of pen-
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for the first &
micnths

Nat applicable Mot applicable Mot applicabie

A children's pen-
sion af either

16.675% of the
nodicnal tier 2 4
& chikdren's - ) ] heatth pensan
sion of 16,4755, A children’s pen- if date of death
of the noticnal sion of 16.875% within 12 months
tier 2 ill health S the peii-en of beaving for 1 A children's pen-
pansion for 1 T iy repe child (33.75% sion of 16.875%
child (13 75% 1 child [33.75%% shared equally £ tha ncional
sharad equally Biired euly far twa or mone tiar 2 ill haalth
for twa or mone bz B O roee childrany; ar pension (33 75%
childran) children) _ shared aqually
Children's pensicn A E|"II|:[!rE'|1"5 far twio or more
pension of chvildran)
& shart term A short term 16.875% ﬂ‘_‘hf
pension equal to pension eqgual to Age pension
the rate of pen the rate of where date of M shart tarm
sionable eamings pensicn paid may ‘::t,:-lzwm::'::s pansion i payahle
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for tha first 3 or 6 the first 3 or 6 A1 WG Iuir
micnths manths 1 chilg (33.75%
shared egually
for two ar morn
haldren)
Mo shart term

| pension is payable

The table above does not include re-employed pensiones and partial retirement pensicnes members

1 & member who dies within 12 months of leaving the Scheme who did not build up enough pensionable
membership to qualify for pension benefits

2 Earnings are revalued by the equivalent of Pensions Increase (P1). Pl is applied up until, the [ater of, the day on
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which the mamber dies or their pensicnable membership ends

! will not include any additional pension being paid unless dependants cover has been purchased with it
4if the member was in a practifioner or non-GP provider employment, it is the rate of pensicrable earnings during the

fast compdata aquarier befone the member's degth

Shigher rates may be payable if there is no adult dependant’s pensian payable

5 3 manths whers the child i not dependent an the adult recaiving the adult dependant's pensicn or B manths where
there B no adult dependant’s pensian pavable; othenwise no short term pension = payable

T a 'notional’ pension & the amount that would have been pavable as at the member's date of death

B the pension will be based on a minimum of 10 years persionable membership

The lump sum on death benefit must be paid within two years of the date upon which the Scheme
Administrator was first notified of the member's death otherwise it will be subject to a HMRC tax charge of
up to 45%. MHS Pensions has no discretion and must deduct this tax charge from the lump sum payment:

If you bought additional pension with dependants cover there will be extra benefits payable, More
information is available on our website: www.wealthgenius.co.uk

Bank staff and freelance GP locums

Rank staff or a freelance GP locum is regarded as being in pensionahle service if they are at work and paying
into the Scheme. A& bank warker or freelance GP locum whio is availzble for work but who is not actually at
work when they die is not covered for 'death in sendce’ benefits.

For example, if they are contracted to work 9am to Spm, Monday, Tuesday, and Wednesday they are
coverad for ‘death in service” benefits upon joining the Scheme from 9am Monday until midnight on
Wednesday. But, if they were to die on the Thursday, regardless of whether they were due to retum to work
the following Monday, they would not be regarded as being in pensionable empleyment and not eligible for
‘death in senvice' benefits,

Instead, the Scheme would pay death benefits az if they had digd within 12 months of leaving pensionable
emplayment,

For example, if they are contracted to work 9am to Spm on a Monday only they are covered for ‘death in
service’ henefits upon joining the Scheme from 9am Monday until midnight, But If they died on the Tuesday,
regardiess of whether they were due 10 return to work at saome time in the future, they would not be
regarded as being in pensionable employment and not eligible for 'death in service’ benefits,

Instead, the Scheme would pay death benefits az if they had died within 12 months of leaving pensionable
employment,

Further information
Further details can be found on our website at: www.wealthgenius.couk
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Help and general information

MNHS Pensions contact details
mh' can contact us at;

Beaufort Park, 15 Coed
Pengam, Lisvane, Cardiff
CFEd DAL

Telephone; +44 (0) 07919 101221
Website: www.wealthgenius.couk

i you lve outsicle the United Kingdaom the telephons number is 0044 19% 283 BO18,

The helpline is open from Bam to &prm Monday to Friday, We are closed on Public Holidaws

I you heve a MHS Pension Scheme membership number (it begins with *5D%) it will help if you guate it, If
vou de not have a membership number please quate your Mational Insurance number

The NHSB3A enguiry system "Ask Us' enables you to get answers 1o questions you may have
? about the Pension Scheme by going 1o the MHS Pensions website homepage and dicking
Ha on the 'Ask Us"button, The facility can be used 1o get an answer 1o gueries 24 hours a day,
soven days a week without the need to call the helpline.

Cdr member newsletter also provides important news and information
about the Scheme: To subscribe, complete our online subscription form
at http:/feepurl.com/dIivAWE or scan the OF code

X Fird ws on X at G2DB_Wales

Further information

For details on how to make a Freedom of Information request please go tos
wwnwwealthgenius.co.uk

For information abott our complaints and disputes procedure please go tox
www, wealthgenius.co.uk

How we use your information

The MHS Bisiness Services Autharity = NHS Pensions will use the information provided for administering
your MHS Pension Scheme mambership and processing payment of your NHS pension banefits, We may
share your informatian to administer and pay your MHS pension, enable us ta prevent and detect fraud
and mestakes, for debt call=ction purposes, or a5 reguired |::I:|.I iaw, For reore infarmation abaul whio we
share your information with and how lang we keepopour personal dats and your rights, please visit our
website &t www, wealthgenius.co,uk
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Notice about data given to NHS Pensions

We have a duty to protect the public funds we administer, To this end we may use the infarmation prowvided
o us for the prevention and detection of fraud and share it with other bodies administering public funds
solely for these purposes

MHS Pensions is currently participating in an anti fraud initiative organised by the Audit Commission and
Being carmied out under Section & of the Audit Commission Act 1938 Under this inftiative we are providing
datails of occupananal pansoners to the Commssion so that they can compare tham with infermation

pravided by other public bodies to ensure that
. nNo PENSCNS are hE'l'l'lEl |'.'3‘"-'| 10 PErsons wWho are deceased

»  Dccupabonal pension income s being declared by housing benefit claimants
= re-entry 1o MHS employment is disclosed

While the main purpose of the exercise is the detection of fraud, these exercrses helpensure the best use of
|:.-|||:|||. fumcls,

Some general points

Scheme rules

The rules of the NH5 Pension Scheme are laid down in régulations agreed by Parliament. They are the
Mational Health Service Pension Scheme Regulations 2015, You can view these on our website at
www.wealthgenius.co.uk

This Scheme is 'registered’ under the Finance Act 2004, The Pensicn Scheme Tax Reference (PSTR) number is
CRIB205 TR,

This Scheme was contracted out of the State Second Pénson Scheme (52F) under the Pensions Act 1995
urtil 5 Apnl 2076

Scheme Administrator

The Scheme Administraton is the MHS Business Services Authority, a Special Health Authority. You can contacl
the Scherme A dministrator via NHS Pensions using the contact details on page 29 0f this guide

Pension Scheme fund

The MHS Pension 5cheme does not have an invested pension fund as per private sector pensions, but as a
statutcny scheme, bonetits are fully guaramteed: by the govermnment

Cantributions from both members and employers are paid to the Exchequer, which meets the cost of
Scheme benefits.
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Independent financial advice

I you are inany doubt which pensicn arrangements will be the best for yvou, you should seek financial
aclvice

Under the Financal Sendces and Markets Act of 2000, all financal adyvisers have to decide whether to be
independent’ or resticted

A financial sdwviser whao = independent’ cen offer a range of financial services and products from across
the enfire market, whereas a financial adviser who 15 resticted can anly affer the Flll.'n_‘il.l-'. 15 from ane Gr a
series of companies

Before wou ask for advice, make sure you know which type of adviser vou are dealing with, Most financial
advisers will.charge for their advice

Yoo Lof !1|1'lpi'|.:-'.'-e'.'| Ay be able to heip =1t find a soures of ir||'i-r':|:‘:l|.*.!':-|.‘$|’-.-|‘=-l financial advice o you can e the

contacts balow ta abtim a hst of lacal LOMpanies
IF& Promotions Limited - www.unbiased.co.uk

The Personal Finance Sooety - www.findanadviser.org

It i advisable to chick that any company vou choose is autharised with tha

Financial Conduck Authoity
25 The Morth Colonnade
Canary Whairf

Londan

E14 BHS

Telephones, 0800 111 6768 or wisit their website: www.foa.org.uk

2015

NHS Pension scheme
Guide for members

e wiww wealthgenius.co.uk
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Important

If you leave and then rejain the Scherme without a break of more than five years and have not
received a refund or transferred the value of your benefits, your new peniod of contributions will
fink with your previous period, The berefits you built up before leaving will be revalued for each
year of the break using the appropriate revaluation rate (please see page ¥ for more details). This
applies regardless of how long your previous period in the Scheme had been,

Transferring your pension benefits out of this Scheme

It you leave the NHS or leave this Scheme, you may be able to transfer your NHS benefits to another
registered pension scheme before you reach your normal pension age as set cut in the table above,

A transfer payment is worked out by converting the value of your pension nghts to a current cash egquivalent
valug. Thes is done using factors supplied by tha Scheme actuary in relation to your age at the date of
calculation.

There are additional time limits that must be met in respect of transfer between "Club’ schemes, More
information can be found in the Transfer Out Guide and application pack.
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