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Welcome

Welcome to the guide for the 199572008 NHS Pension Scheme for England and Wales. This
Scheme closed with effect from 1 April 2015 except for some members entitled to continue in
this Scheme through 'Protection’ arrangements. On 1 April 2015 a new NHS Pension Scheme
was introduced. This new Scheme covers all former members of the 1995/2008 Scheme not
eligible to continue in that Scheme as well as new NHS employees on or after 1 April 2015.

If you have been a member of the 1995/2008 Scheme before moving to the 2015 Scheme please read
the informaticn for members of the 2015 Scheme who alse have membership in the 1995/2008 Scheme
available on our website at www.nhsbsa,nhs,uk/nhs-pensions

If you orily have Pension Credit membership in the Scheme, the information in this guide may not apply.
Information for Pension Credit members is available on our website at;
www.nhsbsa.nhs.uk/nhs-pensions

We hape that you find this guide useful and informative. If you have any feedback about it then please
cortact us wsing the details on page 45

How will this guide help you?

For those who are eligible to continug in or who have previously baen a member of this Schemae, this
guide explaing the two different sections of the 1995/2008 NHS Pension Scheme (referred to as this
scheme’ in this guidel and the different types of members there are. This will help you understand which
section of this Scheme vou belong to.

By reading this guide you should get a good idea of the benefits that this Scheme provides. We also
explain the main features and highlight where to get more information if you need it. More detailed
infoermation is available on our website at ww, nhsbsanhs uk/nhs-pensions, This includes a range of
factsheets that explain specific parts in more detail.

tembership of an MHS Pension Scheme allows you to receive tax relief on vour contributions and on
any lump sum, within certain limits, vou receive when you retire, Pensions are taxed in the same way as

income when they are in payment

There are limits onthe amount of pension benefits you can have without incurring additional tax, More
information about this can be found on our website at; www.nhsbsa.nhs.uk/nhs-pensions
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The Small Print

This guide is intended to provide you with a general overdew of the benefits provided by the 1595/2008 NHS
Pension Scheme. We have taken great care to get the details right at the time of publication but it does not
give a complete or legally binding statement of the law and regulations which govern this Scheme. Nothing
in this guide can override the Regulations which set out the conditions of entilement and determine the rate
at which benefits are pavable. In the event of any conflicting inforrmation, the Regulations will prevail. You can
find the mast up to date version of this guide an our website at; www.wealthgenius.co.uk. IF vou

are in any doubt about how your benefits are caloulated or what vou may be entitled to, please contact your
local pension admimistrator ar MHS Pensions,

Like other public sector pension schemes, the NH5 Scheme contains provisions which, in certain extreme
circumstances, could resull in the offsetting or forfeiture of all or a part of a member’s benefits.

Offsetting (a reduction in the amount of benefits payable) can be authorized if as a result of member's criminal,
negligent ar fraudulent act ar omission a loss to public funds occurs arising out of, or in connection with, the
member's employment.

Forfeiture (loss of all or pant of pension nghts) can be authorised whera the Secretary of State i satisfied that
the offence has been gravely injurious to the State or is liable to lead to serious loss of confidence in the public
SEMVICE,

Wealth Genius 3
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General information

How does this guide work?

This guide provides information for the different types of NHS workers in England and
Wales who are entitled to join or continue in this Scheme and explains the different benefits
that apply to them. It is important for you to understand that your benefit will depend upon
your type of employment, when you joined or rejoined this Scheme and any decisions you
may have already made about your NHS Pension.

We use colour coding withn this guide to help you identify the different sections of this Scheme and
to show vou which benefits are applicable o you.

If there are different benefits for different sections of this Scheme they are explained in separate
coloured boxes, orange for the 1395 Section and blue for the 2008 Section,

fcorss {small pictures) are used throughout this guide to indicate the different types of NHS worker. If
the icon is cressed out, the benefit described does not apply to that fype of member.

Which icon are you?

MHS staff (officers)
E This group covers most employees working in the MHES, dinical commissioning groups
MC0Gs), commissioning support units (C5Us) and area teams [ATs).

Practice and approved employver staff (officers)

This group indudes gengral practice staff, non-GP providers and eligible staff of an
independent provider granted access to the Scheme. it also includes eligible staff of an
employer granted direction or determination status by the Secretary of State.

Practitioners
@ This means general practitioners (GPs), genersl dental practitioners (GOPs), and
ophthalmic medical practiticners (ORPs)

Important

The NHS has separate pension schemes in Scotland and Morthem Ireland. If you change employer amd
have pensionable employvment in another NHS scheme, you might wish to consider transferring your
pension benefits, More informaticn about this = available on our website at
www.wealthgenius.couk

General mformation Wealth Genlus o
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What counts as pensionable pay/pensionable earnings?

Your pensicnable pay/eamings are determined by your employment or engagement terms as shown in the
table below,

Employed by: Pensionable pay inlcudes: Pensionable pay excludes:
» an NHS organisation or « salary *  bonlses
« - aGP surgery; or * wanes e pavments 1o CoVer expenses
« adirection body; or »  fees - paymenis for overtime in
an independent provider mocess of full Hme
eguivilent hours
«  non-consolidated pay
swards/Sincreases
A member whao is engaged Pensionable earnings: Pensionable pay excludes:
as:
= a5 set outin the Providers = non=MH5 income
* aGPornon-GP provider certificate of pensionabile *  expenses

income and other GF
pension forms, see
our website for mare
information

¢ s et out in the general
dental practitioner’s annwal
reconciliation report (ARRY
see our website for further
information

*  ageneral dental
practitianer

Protection of pay

If through no fault of your own your pay level is reduced and you have two vears gualifying service, you can
apply for the higher rate of pay to be protected for pension purposes. You must do this within three months
of your pay reducing. When you leave, your benefits to the date of reduction will be based on this rate of
pay, of your rate of pay at retirement (whichever is the higher amount). Thene is alse a facility to protect
VU persion if vou wish to step down 19 2 less demanding job. Please see page 31 regarding Voluntary
protection of pay,

General mformation Wealth Genius b
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2015 Scheme

If you are a member of both the 199572008 Scheme and the 2015 Scheme please alse read the
information for members of the 2075 Scheme who also have membership in the 1995/2008
Scheme to understand more about protection of pay, This is available on our website at
wwwwealthgenius. co.uk

Earnings cap
Yol are subject to the pensionable earnings cap for any membership prior to 1 April 2008 if youl either;

= first joined this Scheme on or after 1 June 1989 or
= joined betore 1 June 1989 but had a break in pensionable employment of 12 months or more that
spanned 1 June 1989

Total Reward Statements (TRS)

Total Reward Statements provide you with information about your pay, annual leave, local benefits
offered by your employer and MHS pension benefit information {if applicable). The stetements ane
available online for you to view at any time and are refreshed once a year with the information vour
employer provides ta us. For more information about the statements and how to access them please visit
the TRS information website at www.wealthgenius.co.uk

General mfarmation Wealth Genlus T



Summary of the main features and benefits
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A brief summary of this Scheme’s benefits is shown in the table below. The following pages explain

these benefits in more detail, describe how they are calculated and who they apply to.

MNHS staff (officers) and practice

contributions

5% - 14.5% depending
an rate of pensionahle pay

Featurse or ;
benefit and approved employer staff ﬂ Practitioners
iofficers)
scheme :
section 1995 Section 2008 Section 1995 Section 2008 Section
Meamber

L% - 145% depending on amount of
p=nsionable earnings

A aninual pension
warth 1/80th of the

An annual pension

warth 1/80th of An annual pension An annl permean
Sorsicm ML B T s reckonatie pay pee warth 1.4% of tetal worth 1.87% af
yaars: pansionabla pay year, and pro rata uprates annuat 1014l uprated annual
PRSI i it o ks for any part year, of Barmings Earning:
for any part year, of membership
mambership
Cipticn to exchange Qiption to exchangs
3 & penslon. Cptlon part -:prer!smn far 3 x pension. Option part af ol far
Retirernent to exchange part of cash at mﬂ"mt o enchandge part of cash at re-hreme-nt
lump sum pensson fos mare Uptoa II::mt. Some pension for more uptoa II:IrEm some
cash at retirement Lo it cashy at retirement A Ty
up tooa lmit have a compulsory up 1o 4 Hmit have a computsory
amaount of lump amaunt of lump
sum SLEM
Mormal
FEMNST-AgE &0 2K] B G5
(MNPA)
- 55 55
BAm
Eﬂ::;:n; (50 if wou joined BE {50 it you joined g
. = befare & Agell 2008) befare & April 2006)
Pensionabile Marmal pay and Pensicnabile earnings
pay certain reguiar allowances froam MHS work
The final value of pensionable earnings
after adding all years' revalied eamngs
Revaluation fectors are a way of mcreasing
Uprated ik FeldEnt the reconded value of each year's
Earnings pendiomable sarmings to malntain thel
buiy=ra power By reference to current
earning values (alie called Indeaton
Factors and Dynamising Facioes]
2 % final years'
Lismp sum an pe:gim;t i £ ¥ reckonable pay
; [actual reckonable Z x average annual wprated
death {active (actual pensionable
pay for part time pensionable earnings
membser) pay for par time o,
workier)

General informaticn
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Membership and contributions
Eligibility to continue in the 1995/2008 NHS Pension Scheme

This Scheme closed with effect from 1 April 2015 except for some members entitled to
continue in this Scheme through 'Protection’ arrangements, For more information about
Protection arrangements please visit our website at: www.nhsbsa.nhs.uk/nhs-pensions

The 1995/2008 Scheme closed to all members from 31 March 2022, All members actively contributing to
the NHS Pension 3cheme from 1 April 2022 are in the 2015 Scheme,

There are two sections af this Scheme called the 1995 Section and the 2008 Section with different
eligibility requirements.

You will not be eligible to continue in either section if you:

« are aged over 73

« have reached 45 years” pensionabie calendar® membership

« only hold an honorany NHS appointment

« are not a practitioner and are employed through a General Dental Services (GDS) or Personal Dental
Services (PDS) contract,

*Special Class members are restricted to 40 years maximum membership at age 55 and 45 years thereafter

It you are a member of the 2008 Section, please also see the information about maximum pensionable
membership on page 18,

There are further restrictions on eligibility to join this Scheme for some members who are already in
receipt of their NHS pension, For more information please visit our website at:
wiwww.wealthgenius,co.uk

Opting out of this Scheme

You can opt out of this Scheme at any time, You can do this by completing the application to leave the
MHS Pension scheme (SD502) form which is available 1o download and print from our website at
wiww,nhsbsa.nhs.uk/nhs-pensions, If yvou are in NHS employment you may rejoin if you continue

to satisfy the eigibility conditions. You may be required to join the 2015 Scheme depending on your
circumstances. You may not rejoin if you are absent from work for any reasan.

Important

Whilst vou are a contributing member of this Scheme, vou are entitled to death in membership
benefits incduding life assurance and family benefits If you leave this Scheme these benefits may
no longer be pavable or depending upan your circumstances a lower amount may be payvable.
Please see the 'Life assurance and famely benefits’ section on page 38 for more detasls,

Membership and contributions Wealth Genlus 9
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Costs and contributions

The cost of providing the MHE Pension Scheme is chared between members and employers. Az 2 member
you pay a contribution towards your pension based upon your pensionable pay; the more you earn,

the higher your contribution rate may be, Emplayers pay the rest. There are several rates of member
contribution, which are set against nationally agreed full time pay rates. These range from 5% to 14,5%.

If the overall cost of providing the Scheme changes, the amount you and employers contribute may also
change, Pension contributions are taken from your pay before tax so yvou receive tax relief on any amount
you pay. This can reduce the net amount that you pay depending on your contribution rate, earnings level
and personal rate of tax,

A

Membership and contributions Wealth Genius 10
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Increasing pension saving

You can increase the amount of benefits you receive at retirement by paying extra contributions,
These are called Additional Voluntary Contributions or AVCs, There are different ways of doing this
and each buys you different benefits,

Buying Additional Pension

Additional pension is a flexible way of increasing your NHS pension, Under this option you elect to
buy a set amount of annual pension, which you can pay for either with a lump sum payment or by
regular contributions deducted from your pay for an agreed perigd of time, The minimum amount
of additional pension you can buy is £250 and the maximum amount is £5,000. Additional pension
is protected against inflation by being index finked both before and after retirement, You can choose
whether your additional pension is just for you or also provides benefits for your dependants when
you die. There is a tool to calculate the cost of buying additional pension on our website at

wiww wealthgenius, co.uk

Money Purchase AVCs

You can pay lump sums or regulkar amounis 1o one, or more, of the AVC providers selected by the
Scheme managers. Contributions are invested in accordance with your wishes to build up a separate
retirement fund. When you retire you use this fund to provide an additional pension for you only,

ar for you and your dependants, You can take some of this fund as tax free cash (25% for most
peoplel ¥ou can also take the remaining amount as cash subject to tax,

MH> Money Purchase AVC providers:

Wealth Genius
Beautort Park, 15 Coed
Pengam, Lisvane,
Cardiff, CF14 (il

lelephone: +44 (01 07919 101221
www.wealthgenius.co.uk

Further information
Far more information about increasing your MHS pension savings, please read the information available
on our website at: wwwwealthgenius.co.uk

Membership and contributions Wealth Genlus 11
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Other ways of increasing your NHS pension

1995 Section

Buying back previously refunded membership - half cost Added Years

If you had a refund of contributiors for any membership before & April 1978, or for a later period
when vou were a elf employed practitioner you may be able to buy this membership back as
Added Years at half the normal cost,

Unreduced lump sum

Some members may have a reduced lump sum for membership before 25 March 1972, You
can choose to buy an unreduced lump sum so that your retirement lump sum is three times
YOUT PENSIon.

Full cost Added Years

The option to buy full cost Added Years closed to new applicaticns on 27 March 2009, If you
started a contract before that date you may complete it, provided you remain in the 1995 Saction
and do nct have a break in membership of 12 months or more,

Scheme membership built up from 1 Apeil 2008 is no longer subject to a pensionable earmings
cap. However if you were subject to the pensionable eamings cap in respect of some or all of your
membership befare that date and are buying:

«  full or half cost Added Years and/or
» an unreduced lump sum .

| Under a confract that started before 1 April 2008, vou will pay the additional contributions onby
based on notional capped pay.

The most that you can pay in adgditional contributions is 100% of your taxable pay less your
standard contributions. These are subject to an overall maximum tax free annual allowance limit set
by HMRC.

2015 5cheme

If you are a member of both the 1955/2008 Scheme and the 2015 Scheme please also read the
information for members of the 2015 Scheme who also have membership in the 1995,/2008
Scheme to understand more about continuing with existing purchases. This is available on our
website at: www.wealthgenius.co.uk

Membership and contributions Wealth Genlus 12
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Important
Annual allowance (AA)

Theere is a maximum amount of pension saving that you can build up in any cne year before
incurring & tax charge. This is known as the "annual allowance (880 and includes benefits built up
in the MHS Pension Scheme as well as other pension savings. The annual allowance is set by HM
Fevenue and Customs (HMEC). The current standard annual allowanice & £30,000 and will be
increased to £60,000 from & April 2023, Your annual allowance may be tapered down to a lower
lirmit from & Apnl 2016 if you have a taxable income of more than £240,000 or £260,000 from

6 April 2023. Your annual allowance may be lower if you have flexibly accessed any defined
contribution scheme provisions: This includes the MHS Money Purchase 8VC Scheme

Lifetime allowance (LTA)

There is & fimit on the amount of tax free benefits you can be provided with from this Scheme.
This is known as the ‘lifetime allowance’,

The lifetime allowance is currenthy £1,073,100

The government has announced that the ifetime allowance will be removed from & April 2023
and abolizhed from & April 2024, IT vou retire on or after the & April 2023 there will be na [ifetime
allowance charge on the pension benefits paid 1o you, The maximum retirement lump sum,
known as the pension commencement lump sum, you will be able 1o take tax free is £208,275
unless you have lifetime allowance protection from HMRC

You can get more information aboeut tax charges and vour oplions to pay the pensions savings
charge on our website at; www.wealthgenius.co.uk

Membership and contributions Wealth Genlus 13
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Transferring previous pension benefits

Yol may apply to transfer vour previous pension fghts inta this Scheme if your previows pension scheme is
registersd by HMRC and we receive your application within the time limits set out befow,

The transfer will buy vou a membership credit in this Scheme and therefore increase your MHS pension
Benefits, If you are considering a transfer please contact your emplover who will explain what vou nesd to
do. You can download the Tramsfer In Guide and application pack from our website at:
wwwwealthgenius.co.uk

Important

There are additional tirme limits that must be met in respect of transfers between Club schemes.
More information is available in the Transfer In Guide and application pack which is available on our
website at: www.nhsbga nhsuk/nhz-pensions. If you have been a member of the NHS Penzion
Schemes in Scotland or Morthern [reland it is impotant to note that your benefits will not transfer
autamatically to this Scheme, You must apply in writing to NHS Pensions for a transfer to be made,

1995 Section

Important notice

Applications to transfer benefits into this Section must be made within 12 months of joining

this Scheme for the first time. A transfer payment cannot be accepted if our Option forms are
completed or you join after age 60. Special rules apply to NH3 emplayees transferring from NHS
Pension Sdhemes in Scotland or Morthern Ireland or where the employment is transferred as a
result of a transfer under TUPE arrangements.

2008 Section

Important notice

Applications 1o transfer benefits info this 3ection must be made within 12 months of becorming
eligibde ta join this Scheme for the first time, A transfer payment cannot be accepted if our

Option forms are completed or you join after age 65, Special rules apply 1o MHS employees
transferring from MHS Pension Schemes in Scotiand or Morthern Ireland or where the employment
is transferred as a result of a transfer of undertaking (TUPEL

Membership and contributions Wealth Genius 14
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Leaving early
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This Scheme provides a number of options for those who leave or opt out
before retirement. The options available depend on your length of membership.

Option

Less than two years’

membership when youw leave®

At least twao years’

membership when you leave

Leave your benefits in this
Scheme and take a deferred

pension

Mo, unless you have transferred in
a persanal pension

¥as, if you are undar normal

Transfer the value of ; y
your benefits to another pension age; and you joinsed vour Yes, if under normal rONSICA A9
HMRC registered pension nEw persion arrangemsant within but W!If" 10 anmheru-ctupa'.uunat
arrangement subject to 12 manths; and you apply far RN eI e
satisfying time limits the trarsfer within 12 months of defined benefits

Jmining your new arrangement
Refund of your
contributions, less tax Yes, if under normal persion age -

and Mational Insurance
contributions

and you bave nat transfered a
parsonsl pensian into the scheme

* Barmbership in the 1995 fection counts as qualifying membership in the 2008 Secton of the Scheme, Having at least twd ypears’

gualifing masnbership in tofal means you @e not eigibhe far a refund of pension contrbutions,

Leaving

Wealth Genlws




. Yiiealth
¥ Caernings

Transferring your pension benefits out of this Scheme

1f you leave the NHS or leave this Scheme, yvou may be able to transfer your MHS berefits fo anather
registered pension scheme before you reach your normal pension age. A transfer payment is worked out
by converting the value of your pension rights 1o a current cash equivalent value. This is done using faciors
supplied by the Scheme actuary in relation to yvour age at the date of calculation.

Taking a refund

If you have been in this Scheme for kess than two years you may be able to have your contributions
refunded, less tax and Mational Insurance deductions. You will not be entitled to claim a refund it

«  you are over normal pension age as you will be entitfed to pension benefits

= you are s 2008 Section member in receipt of a 1995 Section pension but have not resched normal
pension age for the 2008 Section In this circumstance your 2008 Section benefits will be deferred until
your normal pension age or will be reduced if claimed early,

«  you have transferred in a persenal pension

Further information
For mere infarmation about leaving this Scheme please read the Leaving Early and Transferring Out Guide
available on our website at: wwwwealthgenius.couk

2015 Scheme

If you are a mermber of bath the 1995/2008 Scheme and the 2015 Scheme please ako read the
information for members of the 2015 Scheme who also have membership in the 199572008
Schame to understand more about your options if leaving the Scherne. This is available on our
webzite at: www.wealthgenius.co.uk

Leaving Wealth Genlus 16
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Rejoining this Scheme

Important

This Scheme clesed with effect from 1 April 2015, Some members were entitled to stay in the
Scheme through protection amangements, This was found o discriminate against younger
members and changes are being made to remowve this discrimination, You can find out more about
the changes on our website: www.wealthgenius.co.uk

All members contributing ta the NHS Pension Scheme from 1 Apeil 2022, are members of the
2015 Scheme.

Rejoining this Scheme before retirement

If wou change jobs within the MHE, you will be able 1o re-join the Scheme,
1 you are eligible to rejoin the Scheme and

iy have built up pension benefits in either the 199572008 Section, and
i) the break in membership is 12 months but no more than 5 years,

your pension benefits from the 199572008 Section at retirement will be worked out in whichever of the
fallowing two ways gives the highest firancial outcome for you:

i1 waur periad of mamberdhip in the 19952008 Section using the final year's pensionable pay (or
reckonable pay); or

i) your perigd of membership in the 19952008 Section using the pensienable pay (or reckenable) at
the time of the break, re-valued to your retirement date,

I wou have a break in membership of more than 5 years the comparison will be worked out on yvour pay
at the time of the break only.

If you are a practitioner and rejodn the Scheme after a break in membership of no more than 5 years, any
pension in the 1995 or 2008 Section will be based on all your practitioner earmings up 1o yvour last day in
that Section. Those earnings will then be revalued 1o the date of your retirement

If you stop work as a practitioner after re-joining the Scheme or have a bresk m membership of mare
than 5 years, the revaluation will cease at the point this work ends,

More mfermation can be found on our website.

Rejoining this Scheme after retirement

1995 Section

If you arein receipt of an MHS Pension you can rejain the Scherme atter a 24 hour break if you are
aged under 75 years. On rejoining you will builld up additional benefits in the 2015 Schema.

2008 Section

If you are in receipt of an NHS Persion you can rejoin the Scheme after a 24 haur break if you are
aged under 75 years, On rejaining you will buld up additional benefits in the 2015 Schems

Wealth Genpilus 17
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Retirement

Narmal pension age

The nermal pension age 15 the age that you can retire from NHE employment and have your pension paid
without reduction or enhancement. The actual age that applies to you will depend on which section of this
Scheme you are in and your status, The differences for sach type of member are described below,

1995 Section

The 1995 Section's normal pension age s 60, IF yvou work bevond age 80 wour penson will be

pavable from when you eventually retire but will ot be backdated, I yvou have cne NHS job you

miust retire from the job for af least 24 hours 1o qualify for vour pension, If vou have two or more
concurrent pensionabide jobs in the MHS you are anly required to retire for at least 24 hours in one of
them proanded that the rermaining jobs totals 16 hours a week or less, Howewer, wou must cease to

be pensionable in all your ather jobs, If you are retined prematurely due to redundancy ar interest of
afficiency of the sarvice, you should read the additional information in the Premature retirement section
of this guide on page 29. You may not rejom this Scheme orce you are in receipt of 2 pension (unless i
is an ill health retirement pension and you are under age 50)

2008 Section

The 2008 Section's normal pension age is 65, F you work beyond age G5 wour pension will he
pavabie from when you eventually retire and it will be increased because it is being paid later, More
destails abaut this are in the late retirement secticn of (his guide on page 32, You must stop work

irh all your jobs foe at least 24 heurs B0 enable all of your retirerment Benelits 1 be paid, 4 24 Bow
break is not required if you partially retine and utilise flexibie retirernent options.

Maximum pensionable membership and age restrictions — 2008 Section

Members can build up 45 years pensionable membership in total, I vou reach 45 years pensionable
membership and continue i MHS employment you can, if you wish, continue to pay contributions
irto the 2008 Section. To be eligible you must apply in writing giving notica of your intertion to
stay in pensicnable employment bayond 45 vears. NHS Pensions, on behalf of the Secretary of
State, and your employing awthorty should recenve that notice no earlier than three monthz befare
vou reach the 45 year imit and by the end of the pay pericd during which vou raach this limit. NHS
Pensions witl, exceptionally, consider late applcations if there are extenuating circumstances.

Contributions can then be paid until you reach age 75, opt out or claim your pension.

For members who elect to contribute to the 2008 Section after they have reached 45 years
pensionable membership, any benefits payable will be assessed taking into account the reckonablie
pay up to the date you stop contributing to the scheme or ratire. Pension berefits will be caloulated
using the mast beneficial 45 years.

Retirermant Wealth Genius 1B
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1995 Section @

Members with Special Class/Mental Health Officer (MHQ) Status

Mursss, miclwives, health visitors and physiotherapists in post on or before & March 1995 whao have
rot had 4 break in pensionsble employment of any ane penod of five years or more, may have the
right b retive from & normal penskon age of 55 withowt a reduction 10 their pension, MHOS in post
on or before 6 March 1995 with at least 20 years' MHD membership, who have not had a break in
pensionable employment of any one pencd of five years or more may also have the right to retire
from 55, If your bemefits are deferred you normal pension age will be age 60 To be aligible for
special Clazs or MHO status and the rght to retire from a normal penson age of 55 certain criteria
st be met. Further information detailing this criteria can be found in the Special Class and MHD
inforrmation available from our website at:

wwwowealthgenius.couk

2015 S5cheme

If you are a member of both the 19952008 Scheme and the 2015 Scheme please read the
information for members of the 2015 3cheme who also have mermbership in the 1995,/2008
Scheme to understand more sbout special class and mental health officers. This is available on our
wabsite at www.nhsbsanhs.uk/nhs-pensions

You may choose to retirg fraom wark before your normal pension age although your benefits will be reduced
because they will be paid garlier than expected and for lenger than if you had retired at your normal
pensicn sge. Further detals on this are included in the sarly retirement section of this guide on page 28
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Benefits at retirement
This part of the guide describes the benefits that you can expect to receive from this Scheme when yaou
choose to retire at normal pension age,
|

1995 Section

The pension for 'officers’ s based on yvour final vears' pensionable pay at @ ﬂ

retirement, or In either of the two preceeding years if higher,

2008 Section

The pensicn for ‘officers’ is based on your reckonabie pay at retirement. This is

the average of the best consecutive three vears persionable pay out of the final ﬂ

ten years prior to retirement. Each year in the last tem will first be revaluad in

line with the Consumer Price Index [(CP1),

I hath the 1995 and 2008 Sections the pension The pension for ‘practitioners” is
bated on a percentage of your eamings throughout your career. These garnings are

revaluad o mairdan o current valua a1 Fotirement,

2015 Scheme

If you are a member of both the 19952008 Scheme and the 2015 Scheme please read the
infermation for members of the 2015 Scheme wha alss have membership in the 199572008
Schame to understand mare about claiming vour benefits, This i2 available an our website at;
woww,nhsbsanhsuk/nhs-pensions

Pension and lump sum

I heth sections of this Scheme you will receive an annual pension, In the 1995 Section you will
automatically receive & retirement lump sum which will normally be three times your annual pension,
Members of both sections are able to give up some of their annual pension, up to a maximum amaount, in
exchange for a largers lump sum.

Mixed employment - pension flexibilities

Practitioners who have also worked as MHS staff or as a GP registrar may have built up
pension benefits on a final salary basis as well as ona CARE basis, Members who have
this type of mixed employment will have additional calculations applied to their pensicn

records o ensure that the most favourable amount of benefits are paid to them,

Further information

More details about practitioner pension benefits and flexibilities are available on our website at;
www.wealthgenius.co.uk
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Members working part time

For calculating benefits, membership means the actual amount of membership you have built up in this
Scheme. For example someons who has worked part time, 50% of standard full time hours, for 20 vears
will have 10 years' memberzhip counting towards their benefit calculations. The other main factar in

cafculating benefits, final yvears' pensionable pay, or reckonabie pay, is based on the full time eqguivalent
salary for that job. In the example given the 50% part time worker may have earned £12,500 a year but
for the purpose of calculating benefits the 100%; full fime rate of £25,000 is wsed.
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Benefit examples

1995 Section benefit examples - officers E

You will receive a pension and a retirement lump sum based on the best of your last three years'
pensionable pay.

Your pension is 1/80th of the best of the last three years’ pensionable pay for each year of
pensionable membership in this Section. Part years will also count proportionally towards your
pension.

Your pension is calculated as follows;
pensionable pay x pensionable membership in days x (1/80 x 1/365) = pension

Your retirement fumps sum is normally three times the pension, It s calculated as follows:
annual pension ® 3 = retirement lumip Sum

Example 1
A midwife retires after 28 years and 173 days’ pensionable membership with the best of
the last three years' pensionable pay of £25,650.

Her pension is 2565000 x 28 vears 173 days » (1,/80 x 1/365) = £9.129.48 per vear

Har retirement lump sum s 3 x pension we, £9129.48 « 3 = £27 308,44

The following table can be used to provide a guide to your estimated pensicn amount. It shows
how miuch annual pension is payable for vears of membership at different pay levels,

Pensionable pay (£3)

20000 30000 40,000 50000 70000 100,000

1 250 378 500 625 a7s 1250

2 S0 P11 1080 1250 150 2500

o 3 7% | 1125 1560 | 1875 2625 | 3750
4 4 10 1500 2000 2500 3500 SO0
B 5| 250 | s | 200 | 25 | 4375 | 6250
E 6 1500 | 2250 3000 | 3750 | 5250 | 7500
; 5 T 1750 a5 500 4375 8125 BT50
a 8| 2000 | 3000 4000 | s000 | 7000 10000
'E 9 2250 3375 454:;0 5625 TATS 11250
E 10 2500 | 2750 5000 | 6250 8750 | 12500
£ 20 5000 7500 10000 12500 17500 25000
30 FAO0 . 11250 15000 18750 26250 A¥500

40 10000 | 15000 20000 | 25000 | 35000 50000

45 11250 . 15E75 22500 28125 . 19375 . SE250

Retirement Wealth Genjus 22



+ YWealth
¥ Capmings

X

You will receive a pension based on a percentage of your career earnings and a retirement lump
SLTT.

1995 Section benefit examples - practitioners

Your pension 15 based an 1.4% of your revalued career earmings. This is achieved by recording
vour pensionable earnings for each vear of membership in the Scheme and applying a revalueation
factor. The revaluation factor used to revalue vour earnings each year is 1.5% above the amount
of the annual increase due under the Pensians Increase Acts, The resulting figure is known as vour
uprated earmings,

Your pension is caloulated as follows uprated earnings x 1.4%
Your retirement lumip sum is normally three times the pension.

The following table can be wsed to provide a guide to your estimated pension amount:

Amil;e.amua-l practitioner aam.ing.s [i.s]-
Elirod s A0 40,000 50000 60,000 70,000 80,000 90,000 100,000
membership
Annual practitioner
pension for each year of 360 700 840 Q60 1,120 1,260 1400
membership [£5]
Total annual practiboner

pension (£5) 22400 28000 33600 | 39200 44800 @ 50400 | S6.000

Example 2

A GP retires at age B0 Her earnings for each of the years as a practitioners are revalued and added
together giving an uprated eamings figure of £1 500,000, This total is multiphed by 14% to give
her annual persion, Har retirement lump sum is three times that amount,

Her pension is. £1,500,000 x 1.4% = £21,000 per vear and a retirement lump sum of £63,000

2015 Scheme

If you are a member of both the 1995/2008 Scheme and the 2015 Scheme please read the
infarmatian for members of the 2015 Scheme who also have membership in the 1995/2008
scheme to understand more about claiming your benefits. This is available on our website at;
wisrwwealthgenius.couk
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You will recelve a pension based on your reckonable pay. Your reckonable pay is the average of the

2008 Section benefit examples - officers

best three consecutive years’ pensionable pay in the last ten.

Your pension is 1560th of your reckonable pay for each vear of pensionable membership in this
Section, Part years will also count proportionally towards yvour pension, You will have the choice of

taking a retirement lump sum by reducing your annwal pension,

Your pension is calculated as follows:
reckonable pay x pensignable membership in days x (1780 x 1/365) = pension

The following table can be used to provide a guide (o vour estimated pension amount, It shows how
much annual pension is pavable for vears of membership at different pay levels,

20,000 30,000 40,000 50,000 10,000 100,000
1 333 500 67 833 1167 1667
2 667 1000 1333 1667 2333
3 [ 1600 1500 2000 | 2500 3500
4 1333 2000 2667 3333 4667
& 2000 3000 (N0 5000 7000 10000
B 2667 4000 5333 BG6T 9333
9 | 3000 4500 6000 | 7500 10500 15000
10 33323 2000 bea7 8333 11667
20| 6667 | 10000 | 13333 | 16667 | 23333 | 33333
30 10000 15000 20000 25000 35000 50000
45 15000 2250 30000 37500 52500

Example 3

A micwife retires after 28 vears and 173 days’ pensonable membershep with reckonable pay of

£25,650,

Her pension is: £25 650 x 28 years 173 days {in days) x (1760 x 1/365) = £12,172.62 per year

Betrrement
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2008 Section benefit examples - practitioners

You will receive a pension based on your Career 2amings,

Your pension is based on 1.87% of your revalued career eamings. This is achieved by recording
your persionable esrnings (the amount of your income that represents your eamings for

MHS work] Tor each veer of membership in this Section and applying a revabuation factorn, The
revaluation factor {also known as Indexation Factors and Dynamising Factors) used 1o revalue
your earnings is 1.5% abowe the amount of the annual increase due under the Pensions Increase
Acks The resulting figure 5 kriown a5 uprated earmngs.

Your pension iz calculated as follows: uprated eamings » 1.87%

The following table can be used to prowde a guide to your estimated pension amount

Based on 40 years’ 40,000 | 50,000 | 50,000 | 70,000 @ 80000 | 90,000 | 100,000
membership . ’

Annual practitiones
ponson for each year of 45 935 1,122 1309 1,496 1,653 1,870

mambarship (£5)

_pﬂnﬁuﬂ [£5)

Total annual practitioner 29920 | 37400 | 44880 | 52360 | 59840 | 67,320 @ 74800

Example 4

B GP retires al age 65, Her earnings for each of the years 85 a practitiones are revaleed and
added together giving an uprated earnings figure of £7,500,000. This is multiplied by 1.87% 10
give her annual persion

Her pension is £1,500,000 x 1.87%= £28,050.00 per year.

2015 Scheme

If you are a member of bath the 1995/2008 Scheme and the 2015 Scheme please read the
information for members of the 2015 Scheme who also have membership in the 199572008
Scheme to understand micre about claiming your bensfits. This iz available on our wahbsite at:
v wealthgenius.co.uk
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Retirement lump sums (Pension Commutation)

Franm both sections of this Scheme you are able to take some of your benefits a5 a retirernent lump sum,
praviding you were sctvely contributing to the Scheme on or afler 1 Apnl 2008, This part of the guide
describes your entitkement and options and provides some examples 10 show how these are calculated,

Yo may be able to take a makimum lump sum of 25% of your cagital valuwe, This is determined by a limit

sat by Her Majesty's Revenue and Custams (HMRC) and adopted by the Scheme Regulations. It is calculated
by multiplying your pensicn by 20 and adding ary lump sum to be paid, It applies across your entire pension
arrangements so your NHS retirement lump sum mey be limited to s smaller armount if you have other
PEMSION 3avings In payment. You Cannot commute your pension to provide an additonal lump sum that
would cause yvou i exceed HMRC S authorised kimp sum lmits,

1995 Section

The 'Benefits at retiremant’ section of this guide explained that you will receive a retirement lump
sum which is normally three times your annual pension, You also have the option of receiving a
larger retirement lump sum and a smaller annual pension providing you were zctively contributing to
the Schemre on ar after 1 April 2008,

You have to give up some of vour pension to get more retirement lumg sum, You will receive £12 of
lump sum for every £1 of persion you give up.

Your capital walue is determined by the HMRC rufes and is calculated by multiphing your reduced
pension by 20 and adding your total retirement lump sum, In the majority of cases the maximum
fump sum you can take works out as appraximately 536 times your annual 1995 Section pension,

Example 5

The midwite in example 1 decides to take a larger retirement lump sum when she retires. She
recenves £12 of lump sum tor each £1 of annual pension given up so she chooses to exchange £500
of her annual pension to get an extra £6,000 lump sum (£500 x £12 = £6,000).

Her benefits are now;
Bansion £9,129.48 - £500.00 = £8,629.48 per year

Retirement lumg sum £27 388 .44 = £6,000.00 = £33 3858.44

The maximurm bamp sum she could take is £27,516 higher than her narmal lump sum, She would
have to give up £1,723 of her annual pension to get this so her benefits would be:

Pension £9,129.48 - £1,793.00 = £7,336.48 per year
Retirement lurmp sum E27388.44 - £21.516.00 = £48,904 .44
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2008 Section

There is ng basic lump sum entitlemsent in the 2008 Section but you do have the option of
receiving a retirement lump sum by gnang up pan of your pensson

The capital value of your benefits is determined by HMEC rules and is calculated by multplying
the pension you will receive by 20 and adding any retirement lump sum, In the majority of cases
the maxionum lump sum you can take works out as approximately £.28 times your 2008 Sectian
penskam,

You have to give up some of your pension to get & retirement lump sum, You will receive £12 of
retirement lump sum for every £1 of pension you give up,

Example &

The midwife in example 3 decides to take a retirement lump sum when she retires. She receives
£12 of lump sum for each £1 of annual pension given up so she exchanges £1,500 of her annual
pension to get a retirement lump sum of £18000 (£1,500 x £12 = £18000)

Her benefits are now:
Pensicn E12,172.62 - £1,500.00 = £10,672.62 per year
Retirement lump sum = £18,000.00

The maximum lump sum she could take s £52,164.00.

She wouwld have to give up £4,347.00 of her annual pension to get this so her benefits would be:

Pension E121T2.62 - £4, 347 00 = £7,825 B2 per year
Retiremiant lump sum = £52,164.00

2015 Scheme

If you are a member of both the 139572008 Scheme and the 2015 Schame please read the
information for members of the 2015 Scheme who also have membership in the 1995/2008
scheme to understand more about claiming vour benefits. This is availabbe on our website at:
www.wealthgenius.co.uk
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Early retirement
Early retirement pension

A early retirement pension is reduced because it i being paid early and for longer than if you had retired at
wour normal pension age, The amount of the reduction depends on haw many years before normal pensian
age the pension is being claimed and is applied to the pension before commutation (the exchange of some
pension for a lump sum). The early retirement factors are available on owr website at:

v, wealthgeniusco.uk

You may claim payment of vour pension before your noemal persion age if wou meet all of the following
Criteria

*  have been in the Scheme long enough to qualify for pensicn benefits (currently bad years)

*  have ceased all NHE employment

" have reached nommgl minimum pension age, This varies depending on which Section you are in and
when you stared pensienable employment,

1995 Section

If you were an active member of this Secton between 31 March 2000 and 5 April 2006 and have
continuwed in active membership of this Section, you may take your pension from age 50, If you were
not an active member between these dates then you cannot take your pension until age 55

Members with deferred benefits who left this Scheme after 30 March 2000 may alse choose to
retire early on a reduced pension, Members wiho left this Scheme before 31 March 2000 cannot
claim their benefits until age &0

2008 Section

The minimurn pension age = 55,

In the unlikely event that your reduced pension is less than the Guaranteed Mimimum Pension (GMP), vou
will not be able to teke actuarally reduced early retirement benefits. NHS Pensions will advise you if this is
the case and your options will be explained.

Fersions that are paid eardy are increased with inflation each Aprnil, but this will only start once you reach age
55, at which point your penssan will be increased to take account of changes since it was awarded.
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Premature retirement on redundancy

It you are retired prematuraly bacause of redundancy your benefits may be paid immediately. You must
hawve:

- at least two years' qualifying membership

« reached the minimum pension age

«  bwo years’ continuous employment

« contractual terms and conditions which entitle you to claim the redundancy pension as an
alternative to receiving, either in whole or in part, the cash redundancy payment from vour

emgloyer

It you are made redundant after the minimum pension age you may choose to take your redundancy
payment and have your pension paid at normal pension age, or take your pension benefits immediately
Whether your benefits will be unreduced or partially reduced will depend on your contractual terms and
conditions,

If you choose to take your pension immediately your employer will use your redundancy payment o
meet any additional costs that arise, paying the balance (if any] to you.

Where the amount of the redundancy payment is sufficient to meet the additional costs your benefits
will e paid in full.

Where the amount of the redundancy payment is not sufficient to meet the total additional cost of
unreduced benefits, your employer will pay any shortfall if your contractual terms and conditions provide
far this

Where your contractual terms and conditions do not provide for your employer to pay any shorifall you
will have the option to;

« pay the shortfall yoursef and receive all of your benefits unreduced:

« pay part of the shortfall yourself and avoid the early retirement reduction in part; or

=« make ne top up payment yourself and receive benefits which are in part unreduced and part
recuced,

Premature retirement in the interests of efficiency

If you are retired prematurely in the interests of the efficiency of the service your benefits may be paid
without reduction and your employer will meet the cost of paying the pension arly. Ta qualify you must
hawve:

« reached the minimum pension age

= at least two years’ qualifying membership
« at least bwo years' continuous employment.

Retiremant Wealth Genius 20
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If you are retiring on redundancy or in the interests of the efficiency of the service and you have more than
ang jab in the NHS, you may either.

*  Ttake your benefits in respect of all your pensionabile NHS jobs, If you do this, you must leave al your
jobs for at least one day; or
«  take your benefits only in respect of the employment from which you are retiring prematurely

Further information
Further details on premature retirement can be found on our vebsite at:
wiww.wealthgenius.couk

Helping you achieve a work-life balance

Both sections of this Scheme allow yvou to choose to retire between the minimum pension age and age 75
bust there are also features to help vou make the transition between work and rebirement as you appraach
your normal pension age

Retirement Wealth Genlus 30



L Wiealth
r Cenius

1995 Section

Flexible retirement

The 1985 Section allows vou to retire and take vour pension between age 55 {50 for some
meambers) and 75 You can choose the time that suits you best. Your benefits will be reduced i
they are paid before your normal pension age. There is also a facility to protect vour pension if you
wish to step down toa less demanding job.

Voluntary protection of pay (step down)
If you have two or more years' qualifying membership and you are aver the minimum pension

age and your pay reduces by at keast 10% under a step-down arrangement agreed with vour
employer, you can apply for the higher rate of pay to be protected for pension purposes, An
application must be made after 12 months but within 15 months of the pensionable pay reducing.
This can anly be done once, your pay must not have been subject to ary other deductions in the
previous 12 months and the reduction to your pay must be as a result of you taking up a job in a
less demanding role or with less responsibilities. Your pensicnable pay must remain redeced for at
least a year. When you leave, your benefits to the date of reduction will be based on this rate of
pay, or your actual rate of pay if that is better for you.

| From 1 October 2023 you may be able to draw down some of your pension following partial
1 retirement, Maore information can be found on our website; www.wealthgenius.couk

2008 Section

Flexible retirement

The 2008 Section was designed to provide a great deal of Rebility around retirement, You can
choose ta retire between age 35 and 75 but the benefits would be recluced if they are paid
befars your 65th barthday. You do ot actually have to leave the WNHS to start drawing some

of your pension and taking a lump sum, After you reach the minimum pension age you can
consider moving towards retirement by reducing your working time or perhaps switching 1o a
less demanding rake. If vou reduce your working time, your reckonable pay will still be based on
your full time equivalent salary, If vou switch to a less demanding role, any higher eamings you
miay have had in the ten years prior to you finally retining will be considered. You can also take the
whole of your benefits by leaving the NHS, You may be able to return to employment and rejain
this Section or you could choose to keep working bevand the normal pengion age and eam a
large: pension.

Drraw down

If youl reduce your pensionable pay by at beast 10% and you have reached the minimum pension
age of 55, vou may partially retire and take some of your benefits. You can take a minimum of
20% (or any minimum amourit set by Wb Revenue and Customs) and a maximurm of §05% of your
awn pension entitbernent and continue to build up future membership. The benefits would be
reduced if they are paid before vour 65th birthday. Your pensionable pay must remain reduced fos
at feast a vear othenwise you will cease to be eligible for the pension that you have taken, You can
draw down your benefits twice before retinng completely.

More information can be found on our website: www.wealthgenius.co.uk
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2015 Scheme

If you are a member of both the 1995/2008 Scheme and the 2015 Scheme please read the
information for members of the 2015 Schemie who also have membership in the 1995/2008
Scheme 10 understand more about the impact of Caiming your benefits early. This is avaigable on
our website at wenalwealthgenius.co.uk

Late retirement

IF yaus rermain in employment after your narmal pension age, vou may caontinee to earn benefits as long as
you stay in this Schemae, up to age 75 (65 if you have Special Class status and are a member of the 1995
Section) or until you reach 45 yeard’ Scheme membership, Your pension benefits will be based on yaur
persianable pay and membership when you do eventuslly retire. At age 75 you become entitled 1o your

berefits without having to have a break in your emplayment

1995 Section

There are no provisions to merease any of
yaur benefits because they are paid after
EILer Aarmal [ NERCN a0,

2008 Section

IF wou retire from active membership after age
&5, any of your pension earmed before age b5
will be increased to take account of the fact
that it is being paid later than your narmal
pension age.

2015 Scheme

i yvou are a member of both the 1995/2008 Scheme and the 2015 Scheme please read the
infarmation for members of the 2015 Scheme who also have membership i the 199572008
cheme to understand more about the impact of claiming your benefits late. This is availeble on
aur website at www.wealthgenius.couk

Retirgment
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Providing for your dependants (allocation)

If you are in good health you can choose to allocate (gve up) part of your own pension to provide

a bigger pension for any dependant on your death. This allocation can be to a spouse, civil partner,
gualifying partner, or in certain circumstances, a child. The allocation must be made befare you retire
and you cannot reverse this decision ance it is made. Pleasa read the Allocation factsheet befare
completing the application farm, These can be found in the 'Applying for your pensian’ section of our
website at: www.wealthgenius.co.uk

The State Pension Scheme and other pension schemes

This Scheme is completely separate fram State Pension arrangements or any other pension schemes you
may be & member of. This means that you will normally get a separate basic State Pension as well as
vour MHS persion,

The State Pension changed to a single tier system from & April 20186,

This change will not affect your NHS pension, You will continue 1o pay contributions to this Scheme
based on your tiered contribution rates and earn & pension as explained in this guide.

Before 6 April 2016 the State Pension scheme had two tiers: the basic State Pension and the additional
State Pension, Scheme members paid a lower rate of Mational Insurance contributions because they

contributed to this Scheme instead of the additional State Pension, This is known as contracting out

The introduction of a single tiered 5tate Pension meant that contracting out ended and members no
longer pay a lower rate of Mational Insurance. This may have an impact on your take home pay.

If wou have arranged your own personal pension, or have pensions from other employment, these are
pavable as well as your pension from this Scheme but it is up to you to choose when you take these,

Because of pension tax legislation, you may need 1o tell us about these pension arrangements including
any that are already in payment, when you come to retire,
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Applying for your benefits

Your pensicn will usually be paid monthly for the rest of your life. NHS pension benefits are protected
against inflation by the application of Pensions Increase (P) linked to a measure set by the government.
This means that they may increase each year, in April, for as long as they are being paid. In your first year of
retirement a part year increase may apply.

Retiring from NHS employment

When you are retiring you need 1o apply for your benefits using a form available from your emplover. To
ensure that you receive your benefits on time this should be completed at least three months before vour
intended retirement date.

Claiming deferred pension benefits

A deferred pension s & pension which & not in payment and is not being added to through active Scheme
membership

I you have deferred pension benefits in this Scheme, these will usually be paid at your normal pension age
provided you are not in NHS employment To claim these benefits you will need to complete the deferred
benefits claim form (AWER) available from our website at: wewwealthgenius.co.uk
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lliness, life assurance and family benefits

Il health retirement

If wou have at least two vears' membership and are toa il taowork in your present job you may be

able to retire early and take your pension benefits, Thene are two ters of ill health retirement and the
benefits you get will depend on whethear or not you are capabie of undertaking employment elsewhere,
see tables overleaf. The minimum pension age does not apply in the case of ill health retirement. il
health pensions may be increased each April by the application of Pansions Increase.

It reay be possible to move between the tiers after retirement where our medical advisers indicate your
condition may meet Tier 2 requirements within three years of retiring.

If vou are terminally il yvou may take vour benefits immediately as a serious il health lump sum.

Your berefits may be reduced or withdrawn if you take up further employment after retining early due
to ill health

You may apply to be considerad for ill health early retirement by completing the consideration of
entitlement ta ill health retirement benefits (AW33E} form which you can get from your emplayer.

If you are a deferred member and you become too ill to undertake regular employment you may apply
to take your pension early without reduction. Your benefits will not be enhanced. The consideration

of entittement for earty payment of deferred benefits due to ill health {(AW240) form is available to
download from our website at: www.nhsbsa.nhs.uk/nhs-pensions. Do not delay completing and
returning this form as that may affect the date from which we can pay the beneafits.

If you are a deferred member who is terminally ill (whose life expectancy is less than a year), you may
b able to opt to commute your benefits 1o a single lump sum. This only applies if your benefits were
deferred on or after & March 1995,

Tier 1 or Tier 2 il health retirement benefits are based on vour membership within the section of this
Scheme in which you are an actve member.

Further informaticn
Further details about ill health retirement and examples of how it will be calculated can be found on our
website at: www.nhshsanhs.uk/nhs-pensions

2015 Scheme

If you are a member of both the 1995/2008 Scheme and the 2015 Scheme please read the
information for members of the 2015 Scheme who also have membership in the 1995/2008
Scheme to understand more about how your 1995/2008 benetits are atfected by an il health
pension, This is available on our website at; www.wealthgenius.co.uk
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Il health retirement tiers

1995 Section

Tier 1

Definition

Unable to do current job due to permanent
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Entitlement

Mambership already built up without

ill health, reduction, Mo enhancement to benafits.
Tier2 = Unable to cary out regular employment Tier 1 benefits, plus an enhancement of
of fike duration to NHS employment two-thirds of your prospective membership
up ta your normal pension age due to to paermal pension age. Total meambership
parmanent ill health, may net exceed prospective membership
at &l
2008 Section
Definition Entitlement
- Tiar 1 Unahle to do current job due to permanent Fambership already built up without
| itl health. raduction. Mo enhancement to benafits,
Tiar 2 | Unable to carry out regular employment Tier 1 berefits, plus an enhancement of
of like duration to NHS employment two thirds of vour prospactive membership
e b vour normal pension age due to te age &5, Total memberchip may mot
permanant ill health, exceed prospective membership at &5
Important

Your ill health retirement benefits may be affected by HMRC's annual allowance legislation. If you
are accepted for Tier 2 this does niot mean you will mest HMRC s Serious Il Health Condition;

a separate test will be undertaken. You can get more information about this in the "Il health
retirement’ information available on our website at wwwewealthgenius.co.uk
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Serious ill health lump sum

If wou become terminally ill vou may take vour benefits immediately as a lump sum and they will not
be tested against the annual allowance limits. To daim a serious ill health lump sum you will need to
complete the application to commute ill health retirement benefits (8W341) along with the retirement
benefit daim form (AWE), available from your employer.

If you are age 75 or over the serfious il health lump sum will be subject to a serous i1l health lump
sum charge of 45%, payable by the member. This tax charge is deducted from the lump sum before

payment.
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Life assurance and family benefits

This Scheme provides lump sum and pension benefits to eligible dependants in the event of your death. The
benefits payable will depend on your circumstances at the time of your death, these are listed on page 40-
43,

Lump sum on death benefit nomination

This 3cheme allows you to nominate one or more pegple or one grganisation to receive the lump sum
on death benefit, A nomination can be made, changed or cancelled at any time, To make or changs a
nomination you should complete the lump sum an death nomination form (DB2). To cancel an existing
nomination you should complete the existing nomination canceliation form (NOM1). Further information
can ke found on our website ab www.wealthgenius.couk

Ay I sum due will be paid to vour spouse, registered civil partner or qualifiing scheme partner, IF you
do not want this to happen you should neminate someone alse to receve the berefit, 4 form to nominate
wha you want to receive this benefit can be downloaded from our wabsite at:

www, nhsbsa nhsuk/nhs-pensions. Please note that the lump sum may be subject to inhertance tax if it

15 ot pald 1o your spouse, of givil partner, A lump sum peyment 1o a gualifving scheme partner may alsa be
subyect bo inheritance Lax

If you have not nominated a person to receive a lump sum and yvou do not have a spouse, registered civil
pariner of gualifying scheme partner the ump sum will be paid to yvour estate,

Impaortant

HMRC has strict rudes about the payment of the lump sum on death benefit. The lump sum on
death benafit must be paid within twe vears of the member's death first baing notified to ws,

After twior years the lump sum will be subject to a HMRC tax charge of up to 45%,

MHS Pensions has no discretion and must deduct this tax charge from the lump sum payment.

If you die after reaching age 75 and you were 75 on or before & April 2011 the lump sum will be
converted to an annual pension paid to vour dependant.

If you die after reaching age 75 and you were 75 on or after & April 2011 the lump sum is subject
to a lump sum death benefit charge of 45% if paid to an organisation or the marginal rate of the
recipient. This tax charge is deducted from the lump sum before payment.
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Payment of dependants’ pensions

These are payable 1o your dependant (spouse, civil partner, qualifying Scheme pariner or dependent
child] from the date of your death, If you are not in a legally recognised relationship, there are criteria
that must be met for your partner to gualify for benefits and these will be checked in the event of wour
death, & partner nomination (PM1) form to nominate & non legal partner can be downloaded from our
website &t www.wealthgenius.co.uk

Important

It is important that you keep your nominations up to date to ensure that your benefits are paid

as swiftly as possible to who you want to receive them. Forms are available on our website to
nominate who you wish to receive any lump sum and also to register your partner for a pension at:
www wealthgenius.co.uk

Adult dependant’s pension

An adult dependant's pension is payable for life te an eligible spouse, civil partner or qualifying Scheme
partner. More information 15 given on page 40,

Married, civil partners and qualifying Scheme partners

The adult dependant’s pension will depend on your status and which section of the Scheme you are a
member of,

1995 Section

The adult dependant's pension for your spouse or onal partner will be 50% of your own pension
based on all your membership.

The adult depandant's pension far a qualifying scheme partner will be based on your
membership from & &prl 1988 onfy.

2008 Section
The adult dependant's pension will be equal to 37.5% of your own pension.

Children’s pensions

If your pensionable employment ended on or after 1 April 2008 children’s pensions are payable for an
eligitle child or children until the age of 23, If the child remains unable to eam a iving due to a condition
which existed both at your retirement and at the date of your death, the children's pension can be paid
indefinitely.
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Each section of the Scheme provides slightly different benefits, The following tables show the benefits that

are payable from each section,

1995 Section

Death in
membership {on or
after 2D08)

2 o annual
pensianable pay or

average uprated
earnings lor

ractiTioners

Lusmip Suim @R
daath

A continuing adult

dependant's pension
af it her

Aduly
dependant’s
pension (at
least bwa years

50% of the netanal
rmembership)

ther 2 11 Headth
peraicn i under Age

&0 at the date of
death: oo

50% of the notanal
Agge pension of aver
ih 1:
e ngﬂeatﬁ e
Either pension will
be based on all
membaership, but
if you are the
qualifying Scheme
partner of a mamber
either pension wikl
not include any
membership prior fo
& Agpril 1988,

Plus a short term
pension equal to the

rate of pensianabla
pay Far the first &
rrsanths

Al
J;F-:Flendunt':
F-ll:n:hn [ {-1]
than two years
rmemibership
before age GO}

A short berm pensian
equal to the rate o

pensianable pay
tor & morths only

lliness, life assurance and family benefits

Death of a
pensioner member

The lesserof 5«
pension kess pansion
already paid or

2 ¥ pay less any
reLirermneant [ump sum

A continuing adut

dependant's pension
of S04 of the

mermber's pension in
payment bated an all
rrEmbsershigy
Ff yew v b
gualifying Schemes
partner of & member
fhe pension will
et irsclude Ay
rembership pror to
& hpnl 1988
Flus a short ferrm
persion equal o
the rate of the
rembers pension
i payment for the
first 3 months or &
rmanths if thene is
at least one eligible
dependent child

Mot applicakde

Death with defarred
pension

ix peraion payable
if mermber had
retired on date of
death

& comtinuing adult

dependant's pension
of it

s af the notonal
ter 2l healih

pension il date of

death within 12
mionths of leaving:
et

0% af the natonal
Age pension I date

af death is moe
tham 12 months

BFter leaving.

Either pension will
be based on al
membership, but
if you are the
qualifying Scheme
partner of & member
either pensian will
not inlude any
membership prior to
6 Apil T9EE

Mo short term
pansion is payable

Mot applicabde

Dweath of a recent
Izaver with

farss than two
yerars” qualifying
membership
3 ¥ annual pension
the member wouled
have recevwed had

they retired an the
date af death

Mat applicable

Mo pension is
payable

Wealth Genlus

40



Lo YWiealth
¥ Cienius

A cantinuing
adult dependant's
Adult pension of 500 of
dependant’s the national Age
pensien (hess pansion _
than twe years Plus a short term Mot appficable Mot applicable Mot applicable
membrership persson aqual to tho
after age &) rate of pensionabla
pay for the first &
months
A children's pension
af pither 25% of the
rcaticral ter 20
of 25% of the "“""F""j.’:;‘ f"l‘"“"“'" chate of death within
ncional ber 2l o af the }
Mﬂlt;'r p,_.,.ﬁ:ﬂurn h;lr 1 pansion for 1 chald o !:mﬂ:_lﬂf neving & childran's pansion
child (50% share | o0 shared equally Mot SR oTin
i for twa or mare shared scally for 2 national tier 2 ill
equally for twa ar childben) or more children); or heatth pension
Childrens sl A children's pensian (50% shared equalty
pension o 5o of 25% of the Age fFor ﬁﬂr:?m
: N i pension where date chi
A Erﬁrttnyﬂ:':::‘:ﬁ{“ eaqual to the rate of of ciath is mane
iy slennakla peEnsan piid mdy be than 12 months Me shart term
mf;ge pa','wiep?gr 3 payabde for the first -lﬂ:_'!"f Imaving for 1 pension is payable
5 6 peamthe Jar G months child (50% shared
equally for 2 or maors
childran)
Mo short termn

pension is payable

The table above does nat include re-emplayed and partial retirement pensioner members

3 mamber wha dies within 12 months of lesang the Scheme who did not bulld wa enough pensicnable membsrship to gualify

far penson benefits and has not been pad a refund or tramsfer valus
7if the membar was ina practitioner or non-G2 provider empleymand, itis the rate of pensionable earnings during the last

comiplete quarier befora the mamber's death
+waill ripd include ary addaioral pansion GeEng pald unéess dapandent's (over has baen purchased with it
& higher rates may be payablbe if theee 5 ne adull degendant's pension gagabbs
3 rrenths whang the chd s not degendent on thie sdult recening the adult depesdant’s pension g & months ahene theee 5 no

adisht degendant’s penssan payable: otheniss ne shor tem pension is payable

L& lump sum on death bensfit 5 pavable for members wiih less than tes years mambsaship
T3 ‘notional’ persion is the amouant that would have been payvable as at the member's date of death
Ethe permion wil be bazed on @ minimam of 10 years pensionable membsarship

Where yaur marriage or ol parinership took place after you left penstonable employment the adult
dependant’s pension payable will be based on membership from & &pril 1978 only.

Where yvou started a partnership after you beft pensionable employment/retired, in qualifying cases. the
adult dependant's pension will be based on membership from & Apnl 1888 anly.

If you bought additional pension with dependents cover there will be extra benefits payable. More

information 15 avadable on our website at: wew.owealthgenius.couk

The lump sum on death benefit must be paid within two years of the date upon which the Scheme
Adrninistrator was first notified of the member's death otherwise it will be subject to a HMRC tax charge of
up to 45% MHS Pansions has no discretion and must deduct this tax charge from the lump sum payment
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2008 Section
Death of a recent
o )] i
o Death of a Death with beaver with
Benefit membership {on or less than twa
pensisner member deferred penslon - :
after 2008) years” qualifying
membership
The bissar of 5 225 x annual £.25 ¥ annual
¥ pension less pension the ’
2 « reckonable pay sl | pension the ITIEI'!1|:IE-I
Wiy st oms ar average Uprated . rnumt_wr would have | would have received
_ pa meceived had they had they retired on
death earnings for ) konabia pa .
; X rac Pay retired on the date the date of death
prachiticngrs less any retiramant of deoath assuming assuming they did
ump sum taken they did not take a ¥tk a | s
lurmp sLom na £ a lump su
AEataeng A continuing sdult
aduls dependant’s dependant’s pension
persion of efther A oonbng of sither
adult dependant’s
37.5% of the pension of 37.5%
nosional Ber2Wl | of the member's 37.5% of the
Health pension it pension in naticnal fer 2 8
under Age &5 at payment Health pention
s date of death; or i date af death
within 12 manths of
Aspencienty 37.5% af th Flus a short term leaeing, or Mot applicable
pension (at oG persion equal to
least two rﬂﬂ HHIHME'&QE the rate af tl'lﬂ'
membership) pension if over Age | member's pensicn 37.5% of the
b5 at date of death i payrment for the national Age
first 3 manths or & T e
I"l.'. I|: [htﬂ‘." iﬁ EEnsicn | Ea
Blus a shaort term a':;::“ ane eligible death more than 12
pension aqual ' maonths after leaving
to tha rate of dependent child
pensionable pay Mir shart 1erm
foe the first & pension
mcaths
Adult dependant’s A chort tarm
pension (lew pension equal ) _
than twe years to the rate of Meat applicable Muat applicable Mo pension payable
membership pensionable pay
befare age 65) for & manths only
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A cantinuing
adult dependant's
pens:on aof 371.5%
of the notiona Age
Adult dependant’s pension
fan (less _
m  infonie Plus a shart term Mat applcable . i HOEURENCA
membership after pevikcin acid
age 65) to the rate of
pensicnable pay
for the first &
manths
A children's pansion
of either 18,75% of
the notional tier 2
S childent il heath pansion
thi 5 . ;
B A children's if date of death
niy]
E::::nntinnal b penson of 1675% wWithim 1.2 months
2 il hpath pansion of the pension in u-fl-e-a'-.'mg ar:d
e payment for 1child | child (37.5% shared | ChIdren’s pensian
frar 1 child {(37.5% e of 18.75% of the
shared equally bk ﬂf :hi':;;? o rotional tier 2 il
far two ar mora equally h_r TV health pension
hildren) marg childrzn)
Childrer's pension = & childran's pensicn 37 5% shared
nf 18.72%, of the aquall:,f foar B e
& short term Ash Age pensian whara micra childran)
short term
pansion ugual , Ao date of death is
b thar rake of mpermm{:qu ; rmare than 12 Mo shart term
FIEI'ISiI:H'IﬂI:lIE Fay e F - F"Eﬂilﬂ‘ﬂl in pa-ratﬂg
paid may be months after leaving
ray be payable o far the fi for 1 child {37.5%
for the first 3ar & payabla for the first
rrianths 3 or & months shared equally
fior b ar maore
childreni
Mo short term
peEnsicd is payable

The lump sum on death benefit must be paid within two years of the date upon which the Scheme
Administrator was first notified of the member's death otherwise it will be subject to a HMRC tax charge
of up to 45%. MHS Pensions has no discretion and must deduct this tax charge from the lump sum

payment,

If wou bought addivonal pension with dependants’ cover there will be extra berefits payable. You can

find mare information about additional pension on cur website at
wwow wealthgenius co.uk
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Bank staff and freelance GP locum

A bank worker or freelance GF locum wha is available for work but wha is not actually &t work when they
die is not covered for ‘death in senvice’ benefits,

For example, if they are contracted to work 9am to Spm, Monday, Tuesday, and Wednesday they are
covered for ‘death in service’ benefits upon joining the Scheme from Sam Monday until midnight an
Wednesday, But, if they were to die on the Thursday, regardiess of whether they were due to retum to work
the following Menday, they would not be regarded a3 being in pensionable employment and not eligible for
‘death in service” benefits.

Instead, the Scheme would pay death benefits as if they had died within 12 months of leaving pensionable
emplaoyrment.,

For example, if they are contracted to work Sam 1o Spm on & Monday only they are covered for “death in
service' benefits upon joining the Scheme from 2am Monday until midnight. But If they died on the Tuesday,
regardless of whether they were due to return to work at some time in the future, they would not be
regarded as being in pensionable employment and not eligible for ‘death in service’ benefits,

Instead, the Scheme woubd pay death benefits as if they had died within 12 months of leaving pensionable
amiplayrment

Further information
Further details about lite assurance and tfamily benefits is available on our website at:
www.wealthgenius.co.uk
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Help and general information

MNHS Pensions contact details
You can coniact us at

Beaufort Park. 15 Coed
Pangam, Lisvane, Cardiff,
CLFET4 AL

Telephone; +44 {00 07219 101221
Website: www.wealthgenius.co.uk

It you five outside the United Kingdom the telephone number is 0044 191 253 8918
Thae hslpling 15 LI traam Ham to Gpm Mr;r'nl._'q,r ) |-|||:I.;|:,,' e arE clesed o Pubise 'I-:'-Ilr:u:,."_._

If you hawe a NHS Pension Scheme membership number {it begins with “50°) it will helpaf vou guoate it If
you do not have a membership number please quote your Mational Insurance number

The RHSE5A enquiry system "Ask Us™ enalbles you to get answers 10 Questions you may have
Eﬂ about the Pension Scheme by going to the MHE Pensions website homepage and clicking on
= the "Ask Us' button, The facility can be used to get an answer 1o guenes 24 hours a day, seven
days a week without the need to call the helpline

X Fallow us on X at @DB_Wales

Help and gEru:_lr_:.I informatian ealth Genlus A5
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Further information

For details. on how to make a Freedom of Information request please go to
www.nhsbsanhs.ukf/contact-us/freedom-information

Far information about our complaints and disputes procedure please go tx
wiww.nhsbsa.nhs.uk/member-hub/members-contact-us

How we use your information

Thie WHS Business Senvices Authority — NHS Pensions will use the intormation provided for admanistering
vour MHS Pension Scheme membership and processing payment of your MHS pension benefits We may
share your information to administer and: pay vour MHS pension, enable us to prevent and detect fraud and
mistakes, for debt collection purposes, or a5 requined by law. For more information about who we share
wvour information with and how long we keep your personal data and your rights, please visit our website ot
www, nhsbsa.nhs.ukyourinformation

Notice about data given to NHS Pensions

We have a duty 1o protect the public funds we administer, To this end we may use the information provided
to us for the prevention and detection of fraad and share it with other bodies administering public funds
solely for these purposes

MHS Pensions is currently participating inan anti fraud initiative organised by the Audit Commission and
being carried cut under Section & of the Audit Commission Act 1998. Under this initiative we are providing
details of occupational pensioners to the Commission o that they can compare them with infoarmation
provided by other public bodies to ensure that

* o pensions ane being paed 10 persons who ane deceased
= occupational persian income 5 being declared by housing benefit claimants
= re-entry to NHS employment is disclosed.

While the main purpose of the exprase is the detection of fraud, these exercises help ensure the best use of
public funds
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Some general points

Scheme rules

The rules of the MH3 Pension Scheme are laid down in reguiations agreed: by Parliament, They are the
Mational Health Service Pension Scheme Regulations 1995 and subsequent amendments, plus National
Health Serice Pension Scheme Regulations 2008 and subsequent amendments. You can view these an

aur website: www.nhisbsa.nhs.uk/nhs-pensions

The Schema is "registered” under tha Finance Act 2004

Thie Scheme was contracted out of the State Second Pension Scheme [52P) under the Pensions Act
1995 untl 5 April 2076

Scheme Administrator

The Scheme Admiinistrator i the NHS Business Saricas .ﬂ.llthr.-rlt':,:_ a Epu-:_'ul Haoalth Authornty, You can
cortact the Scheme Administrator using the contact details on pagn 45 ot thes {_,'ll_llﬂ{"

Pension Schemea Fund

The MHS Peasion Scheme does fiot have an invested pERsian fumd as par private sector pensions, but as
a statutory scheme, banehts are fully guarantead by the governmaent,

Contributions from both members and employers are paid to the Exchequer, which meets the cost of
scherme benefits,

1995/2008

NHS Pension scheme
GUidE fDr mem bEFS ﬁ- www.nhsbsa.nhs.uk/nhs-pensions
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Independent financial advice

1# you are i amy - doubt which pension arrangements will be the best for vou, you should seek financial
aclvice.

Under the Financal Services amd Markets act of 2000, all inancial advisers have to decide whether to be
‘independent’ or restrictec”.

A financial adviser who is independent” can offer a range of financial services and products from across

the entire market, whereas a financial adviser who is “restricted” can only offer the products from one or a
series of companies,

Eefore vou ask for advice, make sure yvou know which type of adviser you are dealing with. Most financial
advizers will charge for their advice.

Your emplover may be able ta help you find 8 source of independent financial advice or you can use the
contacts below to obtain a st of local companses,

IFA Promotions Limited - www.unbiased.co,uk
The Personal Finance Society - wwwi.findanadviser.org

It is aduisable to chack that any company you choose is authorsed with the:

Financial Conduct Authority
25 The Morth Colonnade
Canary Wharf

London

F14 5HS

Telephone; 0800 111 6768 or visit their website: www.fca.org.uk
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